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<& 1> Dimensions of decent work, quality of work and job and

employment quality

ILO Decent Work EU Quality of Work

Dimensions Dimensions

European Foundation Job
and Employment Quality

Dimensions

1. Intrinsic job quality. 2.

Inclusion and access to the
. labour market. 3. Diversity
1. Employment opportunities. L
and non-discrimination. 4.

Flexibility and security at

1. Career and employment
security.

work.
2. Unacceptable work. Implicitly included? Not included?
. . . . Career and employment
3. Adequate earnings and 5. Skills, lifelong training . .
. security. 2. Skills
productive work. and career development.

development.
3. Reconciliation of working

4. Decent hours Implicitly included? and non-working life. 4.

Health and well-being.

5. Stability and security at |Flexibility and security at
work. work

Health and well-being

6. Balancing work and family|6. Work organisation and
life. worklife balance.

Reconciliation of working
and non-working life

7. Fair treatment in ]
7. Gender equality.

Career and employment

employment security
8. Health and safety at
8. Safe work. Y 2. Health and well-being.
work.
. . . . Career and employment
9. Social protection. Implicitly included?

security

9. Social dialogue and

10. Social dialogue and
worker

Career and employment
security
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9. A}3]A H.%.(Social Protection)

N

_.AO

- A3 FEAl B

- AR (IR

N

Ho
Ho

To-

AL AH65A] 0] B Q1T v )

L e
ERIe=

o

A

10. AF3 A 3ot A4 & #A (Social Dialogue and Workplace

Relations)
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A3 EHE 2H (Socio—Economic Context)
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