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* Thank you, Chair, for giving me the floor.

e As transition economies and developing countries have taken up
more than 50% of the global FDI, mainly due to their relatively
low production cost, a significant number of companies from
around the world have become engaged in the Global Supply
Chains as suppliers to MNEs. However, workers in the production
countries are going through a lot of difficulties, due to long
working hours, poor working conditions, and low awareness on the
occupational safety and health.

» The Korean government supports Korean companies in the global
supply chains, regardless of whether they are lead firms or
suppliers, by providing various information and education
opportunities, so that they can comply with the rules protecting
workers’ rights and create decent jobs. For countries with a
significant number of Korean investment companies, labor attaches
are dispatched. They provide guidance on the local labor laws and
the international labor standards, monitoring the labor relations of
the Korean companies in the local area. For other countries, the
Ministry of Employment and Labor (MOEL) dispatches experts in
cooperation with the Korea Labor Foundation (KLF), a specialized
agency in overseas labor relations.

e In addition, by holding labor relations seminars at home and
abroad, the Korean government is dedicated to providing necessary
information to Korean companies such as local labor laws and
labor practices, as well as international labor standards such as
the ILO Tripartite Declaration of Principles Concerning



Multinational Enterprises and Social Policy, UN Global Compact,
OECD Guidelines on MNEs, and so on. The Korean govenment,
through KLF, has been dedicated to promoting capacity of social
partners, by having co-hosted trade union workshops with the I1LO
Turin Center since 2010. Coincidently, the theme of the 2014
workshop was 'Promoting decent work in MNEs and their supply
chains’.

Also, to support groups that can be more vulnerable than others in
Global Supply Chains such as women and migrant workers, the
relevant ministries such as Statistics Korea and MOEL are
cooperating with each other to produce and analyze statistics on
the quality of employment.

It has disseminated indicators on social insurance subscription rate,
working hours, employment types (regular / non-regular), industrial
accident rate, etc, on a sex-disaggregated basis. Furthermore, the
Korean government is currently developing a new statistics on
immigrants regarding their status of staying in Korea and
employment. This new survey is a progress of the existing
‘Foreign labour force survey and includes naturalized persons and
cover overall their living conditions.

Protection of human rights as well as workers' rights by MNEs
have become increasingly important. For sustainable management,
it 1S necessary to promote awareness on corporate citizenship and
enhance corporate social responsibility (CSR) and compliance.
However.,itcannotbedonebyonlyoneplayeroftheglobalsupplychains.Effort
smadebysupplierswouldreapsubstantialresultswhentheyaremetwiththestr
ongwillingnessoftheleadfirmsinaproactiveway.TheKoreangovernmentisa
Isocommittedtoguaranteeingworkingconditionstosecuredecentjobsforall.

Thank you.
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Kim Sinho (Department of Statistics/ILO)
Song Junhaeng (Employment Statistics Division/Statistics Korea)

<@ (purpose)
= sharing the recent trend of LUI(labour underutilization

indicators) of korea

 ask ILO’s advice on the latest news and other questions

related to labour underutilization indicators

1.

sharing the recent trend of LUl of Korea

[J] LU2~LU4 trends show roughly the same move as that of
LUl(unemployment rate), having the peak-point period in January to
March which is the recruiting season.

< Trend of LUI in Korea, January 2015 ~ April 2016 >
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[] The unemployment rate of Korea is much lower than that of EU
countries(LU1 KOREA/EU ratio = 0.38). Then, for LU2~4, the gap
narrows.(LU4 KOREA/EU ratio = 0.64)

O Upon measuring the ratio of LU4 against LU1, the ratio of EU is
1.9, and that of Korea is 3.1 which is higher than EU’s.

<LUI1"LU4, comparison with EU and Korea, 2015>

FU KOREA KOREA/EU ratio
LU1 9.4% 3.6% 0.38
LU2 13.5% 5.5% 041
LU3 13.5% 9.5% 0.71
LU4 17.4% 11.2% 0.64
LU4/LU1 ratio 1.9 3.1

= Some of Korean people feels the unemployment rate of 3.6% does
not reflect actual labor market conditions. LU2~4 play important
roles in explaining reasons for the gap between the unemployment

rate and labour market sentiment in Korea.

2. . Asking ILO's advice; Questions about LUI

Q1) Is there any other country compiling labour wunderutilization
indicators(LU1~LU4)?

- In EUROSTAT web-site, I found three elements of LUI
(Dunderemployed part-time workers, @persons seeking jobs but not
immediately available(i.e. unavailable job-seekers), 3persons available
to work but not seeking(i.e. available potential job-seekers).

- But I couldn’t find LU2~4 rates. I wonder whether EU countries
compile and disseminate LU2~4 rates.

- What kinds of effort are being made in other regions(i.e. Asia,

America, etc) to compile LUI in accordance with the ILO resolution?



Q2) In the case of Korea, the majority of the "potential labour force, is
comprised of "available potential jobseekers,*. For those who did
not carry out activities to seek employment, their intention to work
is not clear and many of them hesitate to answer questions about
whether they wanted to be employed or not. So the scale of
available potential job-seekers, shows influences of psychological,
seasonal factor, etc. What do you think about this phenomenon? Do
you see any similarities or differences in European countries?

= did not carry out activities to "seek for employments”, but wanted to be
employed and were “currently available”

<Elements of LUI, comparison with EU and Korea, 2015>

(unit: thousand persons)

EU KOREA
Unemployment 22,872 976
Underemployed part-time workers 10,005 500
Persons seeking work but not immediately available 2,184 33
Persons available to work but not seeking 9,255 1,715
Active population 243,319 26,913
Extended labour force 254,758 28,660

< Trend of elements of LUI in Korea, January 2015 ~ April 2016>
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<further guestions>

Q1l)

Q2)

In paragraph 206 of the 'Decent work in global supply chains,

agenda, or Report IV of the 105th session of International Labour
Conference(ILC), "Improving statistics" is suggested as a way forward.
More specifically, improving systems to collect and disseminate
regular data on the decent work dimensions of global supply chains
is presented as a method of "Improving statistics".

I wonder if there is a more detailed plan or basic direction for that.
(for example, how is it different from the general discussion on decent

work, if there is any specific statistics in support of the plan, etc.)

In my understanding, the ongoing review on International
Classification of Status in Employment of 1993(ICSE-93) has focused
on certain groups of employee including owner-managers, domestic
workers, dependent contractors and zero-hours contracts. Will any or
all of these groups be subject to be the main agenda of the 20th
session of International Conference of Labour Statisticians(ICLS) in
20187



