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Statistics New Zealand, The Boulevard, Harbour Quays, Wellington

8 HU|EARE, S0t =7
E S & (Statistics New Zealand)
Ms. Clare Ward : F&8Z% 4 ¢t -ssH=E
(Deputy Government Statistician, Industry and Labour Statistics)
Ms. Diane Ramsay : 1&&H =&
(Manager — Work, Knowledge and Skills)

Mr. Guido Stark : LEEDEY AFzt
(Project Manager, Employment and Education — Work, Knowledge and Skills)
Ms. Deborah Spackman : LEED &2 X}

(Team Leader, Employment and Education — Work, Knowledge and Skills)
Mr. Rodney Jer : LEED ASX}

(Statistical Analyst, Integrated Data Infrastructure — Work, Knowledge and Skills)
Ms. Sonja Dekker : LEED Xt=2HdH &

(Statistical Analyst, Integrated Data Infrastructure — Work, Knowledge and Skills)
Mr. &=2HSoon Song) : SHZIEH

(Statistical Analyst, Statistical Methods — Standards and Methods)

o 2| 27|k External Agencies)

Mr. Tas Papadopolous : =5 Mald 1<
(Senior Analyst, Strategic Research and Evaluation Department of Labour)
Mr. Michael Slyzberg : =AM|&E SHMUXEA

(Principal Advisor Statistics, Statistics National Research Unit, Inland Revenue)
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9:30 - 10:00 | (Diane Ramsay, Deborah Spackman)
LEED (Linked Employer-Employee Data) JH&
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(Rodney Jer)
5 QIR
12:00 - 2:00 | (Clare Ward, Diane Ramsay, Guido Stark, Deborah Spackman)
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10:30 — 11:30 (Tas Papadopolous, Senior Analyst — Strategic Research and
' ' Evaluation, Department of Labour)
S MAE O] SHEHAA (FMA)
11:30 = 12:30| (Michael Slyzberg, Principal Advisor Statistics, National
Research Unit — Communications & Inquiry, Inland Revenue)
°% Q%
12:30 — 1:00 | (Diane Ramsay, Guido Stark, Deborah Spackman, Rodney Jer)
DatasSgh &2 2ot - LEEDC| O)H
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(Guido Stark)
2:00 — 3:00 | LEED XISHHIH MH & AlH (Sonja Dekker)
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3:30 - 4:00 | OI2a




m 8 LHEHS

m 29| 1 : LEED(Linked Employer-Employee Data) JH&
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— =7 A|& (Inland Revenue), =&5(Department of labour), A}3]¥Hz 5

(Ministry of Social Development) 5 @A H-*¢te] d& 37

O 39 A& : Overview of the Linked Employer—-Employee Data (LEED)
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O 3]9] A5 : The benefits of LEED/IDI for research
(Research from LEED)
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F32 2} : Mr.Michael Slyzberg (Principal Advisor, =A%)
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- ZA Y3 (Coordination Committee)] &+

O 319 A& : Making Tax Data Count — Uses in Official Statistics and
Microdata Research
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O 39 A= : The Integrated Data Infrastructure (IDI) — the future of LEED
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AAl A4 0 2012.3.7(5) 2:00~3:00, 35 34

W 2} ¢ Ms. Sonja Dekker(Statistical Analyst, S417%d 185 A 3})
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- AE97 AA(simulation)

O 39 == : IDI linking methodology
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2009

The impact of firm closure on workers future labour market outcomes (August 2009]

Crichton: Does Workplace-based Industry Training Improve Eamings? (September 20091

Cixon: Who hires older workers? A first look at industry variations in the recruitment of mature workers (March 2009}

Hyslop and Maré: Job Mobility and Wage Dynamics (April 20091

Papadopoulos and Saravanaperumal: Investigating accident compensation spells using linked employer-amployes data

Scott: What do students earn after their tertiary education? (September 2009}

Timmins: Seasonal Employment Patters in the Horticultural Industry (August 2009)

2008

Crichton: Work Patterns after Paid Parental Leave (December 2008]

Dixon: Transitions from work to retirement (November 2008}

Dixon and Hyslop: The employment and retirement transitions of Mew Zealanders aged in their 60s- evidence from LEED (May 2008}

Dixon and Stillman: The impact of firm closure on workers' future employment and eamings (September 2008)

Hyslop. Maré. Stillman and Timmins: An analysis of teenage employment by firms (September 2008}

IMacGibbon: Degrees of Separation in the New Zealand Workforce: Evidence from linked employer-employee data (December 2008}
z - Cyclical eamnings wariation and the composition of employment (lMarch 2008}

F"{mdopoulos Ieasuring Job Tenure Using Linked Employer-Employee Data (December 2008)

Saravanaperumal: Labour Market Adjustment in the Construction Industry. 2001-2006

Timmins: Why are there so many short jobs in LEED? An analysis of job tenure using LEED {April 2008}

2007

Dixon: The measurement of labour productivity using the annual enterprise survey and LEED

Hyslop and Mare- Job employment intensity. matching and eamings 1999-2005 (October 2007}

2006

Cixon and Crichton: Successful benefitto-work transitions? The longerterm outcomes of people who move from benefit to employment

Guzman-Posadas: An exploratory analysis of aggregates and individual wage eamings in LEED (Movember 2006}

Idare and Hyslop: Worker-firm heterogeneity and matching: an analysis using worker and firm fixed effects estimated from LEED

IMoore: Survival analysis of transitions from benefit to work using administrative data (November 2006}

Stillman and Hyslop: Examining benefitto-work transitions using Statistics New Zealand's linked-employer-employee data

O ZAEF @ PAAETE AAE(inking rate)<
- Anvit s, wgAEet AR AAES 73%, oIRIARS} =4
A QUAES T7%, SHrdlolw ot EAts A& 94%4
O A&+ PAAEI AA7}E te = AR ofg A AASH=A]?
— W] AEAAZZ 1}l Quality Stage 8.5(IBM s/w)=S 7ld-a}o]

A5 QAN ZHOR FEFoln g 20 we).

- — H—
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— 20113 A A1=A]Ql FFo] ~EA A (Christchurch) = A7
o7 Q8] 43dF7] AFAM A7) AV|EHAQ o 2013 Al AAE
7. (1941d 22k ol s A5)
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Filled jobs and people employed!!]

June 2004 — December 2011

Filled johb=million) Feople employed (million)
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3 +6a-4-931 4355
diane.ramsay@stats.govt.nz

Statistics House, The Boulevard, Harbour Quays

Private Bag 2922, Welligton 6140, New Zealand NewZealand Gavernment

Statistics %

w Zealand

mnuwwr A M”MMW

te Mohiotanga me nga Pakenga

®)
® : : ; ©
Siat!g ﬂ! a('lznsd Diane Ramsay Statisti oS Clare Ward
New Zealand
: icia
Q@ ihain e QSQ Industry and Labour Statistics
Te Mahi, Kaitatau Tuarua a te Kdwanatanga

¢ +64-4-931 4043

i +64-21352 492

Deborah Spackman

Statistical Analyst
Work, Knowledge and Skills

Kaitatari Tataurango
Te Mahi, te Mohiotanga me nga
Pukenga

M 464-4-931 4960 (1 +64-4-931 4034

deborah.spackman@stats. govt.nz

| Statistics House, The Baulevard, Harbolir Quays

www.stafs.govt.nz

Private Bag 2922, Wellington 6140, New Zealand

wwwv.stats.govt.nz

Tauanga Ahumahi, Kaimahi hok

§+64-4.031 4881  (1+64-4-931 4033 [ 64-27-492 0312
clare.ward@stats,govi.nz

www.stats.govt.nz

NewZealan

Statistics kouse, The Boulevard, HatbatrQuays
/ernment

\Private Bag 2922, Wellingtoi 6140, New Zealand

Statistics ¥y cuido stark
New Zealand . J
TATAURANGA AOTEAROA 5 Subject Matter Project
Manager
é@ Work, Knowledge and Skills
Kaiwhakahaere Tamahi Kaupapa
Korero
Te Mahj, te Mohiotanga me ngd
Fokenga
$464-4-931 4195 (1] +64-4-931 4033
guido.stark@stats. govi.nz

wwwstats.goutinz

Statistics Flouse, The!Boulsvard) Harhatn Quays

| Private Bag 2922, Wellinaton 6140, New Zealand

Inland Revenue
Te Tari Taake

Dr. Michael Slyuzberg
Principal Advisor Statistics
National Research Unit

T. 04-890 1937
M. 021-256 4104
F. 04-890 4560
E. michaelslyuzberg@ird.govt.nz

www.ird.govt.nz
12-22 Hawkestone Street, PO Box 2198, Wellington 6140, New Zealand
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3. A= LEED (Linked Employer-Employee Datal JHR

[0 LEED 7} &
O () Ao S=% 154 ol A5 A
O (BAFE7]) 2718 (99. 227]~)

O (BAALH) ALA A H-(Business Frame)9} A Ak & (payroll data)7}
s A4

O AEA=RR) AR dF—> 4RGSR > AGAYRG FHo

%ﬁ]%t% &3k

% B

O 8 S
O dxtg] d3(filled jobs)

- 2™ Az (by industry), AE.A=EH A2 (by sex and age),
T HEREE Adxg(by sector), A9 dxE](by region)

H =5 (turnover rate)
—

- 299 (by industry), A¥H.A=EH(by sex and age), && WI{HF-E+H
(by sector), A9 (by region) €Ag] A5

O ‘gFezdste JYEA S v

O LEEDE 9Aels} slabel]l S ol /1ol 540 et Aurt Hop
L BEIL B 2EA AAER] #E Jut 9

O A9E Aeish 25FF Yae SHnt FH 33

ol

O

O FH< T3 UYE (20109 18£7))

L‘ Change from Change from
easure Mar 2010 quarter|previous quarter | previous year
(Dec 2009) (to Mar 2009)
Filled jobs 1,765,650 -1.8% -1.4%
Filled jobs (SA) 1,784,632 +0.3% 1.4%
Average quarterly earnings £12,000 -3.8% +4. 1%
Average quarterly eamings (SA) $12,249 +2 6% +4 1%
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@ Overview of the Linked Employer-Employee Data (LEED)
@ The benefits of LEED/IDI for research

@ Making Tax Data Count

@ The Integrated Data Infrastructure (IDI) — the future of LEED

® IDI linking methodology
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