T 5 = W o®

11-1240000-000661-01

201395 =7 Al AN A A8

P71 QA =5 v &FA
FAMNA AAY HFAHH A
- AR QLA FA -

2013. 8.

A% || :

STATISTICS KOREA



8

2013

dEEE @

2o sta

}

°
pil

it

A &

o

A

o

3] A4}

—_—

Ho

pu—

o

A B AR R

=)
T

2l



ap

2 %

AZAHRIAN QR

E|

Gy

=

H

)

~

i
0
o -
A T
X T
= | N T
X ~5 ) = 1_1,w|
Hr | N WM ol
s Dl e e
< s | B
Moo | 2 e B
il S B B R -l
b || LI P BE

< g el
% &O 1 ﬂw ;OL ;OL
o =R

L‘._ ey ;OL 0 UrU
TN W T
T.rTT b
_,T _,T _,T _,T
BN B | B B

714 A0

(2011), ¢ FEAY o2 o] FolA]

file)

UL
B
il
22|
—_

ZA

1A=

Aol

=

g

g 9

o] At} o]

o =

s

2 vha

o

el
Hlo

ol

tef 217

J|

of o

o] AENAZ

s

o}

Aol thate] = HES R

Eis

bl 2Abbs

3|

2 ATt ofel e Ao v,

1
R

ROt A=A

ol 4]

%

2

CEERED

ESNE

il 2] A &

3]

@_

& %

felated

3]

b,

J|

SFaL Ak

flop & Atge] FAAE A

3]

AP Bg

o E
il AR 7]

3]

X
=

AIA]

&
= 10% ol

?l_

1:101—

7=

2]

TEAL

A)
2]

H=l B)7d-8

e ds) 102 oos §

Z

b

oAbl A 2

T
2

US|

=

PAY A

S

Mg 2]

J1714]

Z

tol 7R

5

2P )

Z o
-

3}
=]

Ay
-

ERE R

spict.

?l_

Werg A

AA W R

3t
T

Ay
-




HIZAAR A

A 1% A
A14
A 24

34

A2 719 A =F
A1 7144

\G)

2 2
X o
N o= o o= o o o e W

PN o RN
> o i
Moo

N

2 g

= X

0 0000000 0000000000000000000000000000000000000000000000000000000000000000000000sssssssssnsss

jus)
-

0 0 000000 0000000000000000000000000000000000000000000000000000000000000000000000sssssssssssse

)

1

2 2 e rh
U (R
o M

d40 3 ox

lox| _—rLHH:l-l

A

R
op
—rl

ZA}e)
] g 24}

j;;- ereeeesttctsasesatasataseishstrerrrtstrstsarsasarsrarerns

off

18

1o o

7H O

0000000000000 00000000000000000000000000000000000000000000000080000000000000000000sssssssss

o X

vl

0000000000000 00000000000000000000000000000000000000000000000080000000000000000000sssssssss

otk

0000000000000 0000000000000000000080000000000000000000000000000808000000000000000000sssssssss

0000000000000 0000000000000000000000000000000000000000000000000000000000000000000sssssssss

I N - )

o
ol

secesssssssssssesseessssssssssenssne

)
rl
N
br
ol
R
ofo
N F
~
1o
N
ko
o
i
&
2

sececesssssssssssssssssssesssessssseeceesssssssssses

Fo
>
e
iy,
i
_&?L
12
(i,
2
2
o

oY,
HT

~
s
—_>&,
tr
offl
e
oo

—{H o
2 g
R
I

-‘—4 d

N DN =

00 00 0o =1 =1 U1 O O & B

9

o] ZA EIH I HHAE AE FA| e 11
L0] I ZATFEA] e 1]
=3k A

Bl ZAPTFG A e 12



zﬂBZJ— 7] ﬁ;‘(ﬂl,——_%]:]] %—}_A]—EQ ]H}‘\_;]_]{” ..................................................... 14

xﬂlx‘___—j]_ ]H/g}”g] 7H—91- ............................................................................... 14
A2A 71 QA 0l FTHBE AFBE e 14
1. 7]o]jiﬂu§ ........................................................................................ 14

2. 7]Oéljﬂ _{\_]Hx] .............................................................................. 15

T | B e o B OO 16

4. ;ﬁp\jg‘ 7]o§iﬂi%ﬂ]%§/\}£ xJ-/\(—)] 041?_ .............................. 17

5. AL 2 YFo] Z TN Y e, 18

6. T IEAFTH coereremei 19

7. L:_%-[Qr!f* ........................................................................................ 19

8. T8 AAEMW L= AFGUIE o 20

O, AFQ LT R} G oo 29
A3 BB 8o THTF AT cereeei 24
L. Q] g wereererr e 24

2. HAFO] S50 HJE oo 29

3, HAELR H] G v U

4, HAQ] B H]Q e B

5. AEXF/AEBH/AUSFTH/7)EF mEH] G e 49
21]423- 3Hg /\]-E]]}_/\]- ................................................................................... 55
Xﬂl@_ OECD 3}7]_%9] ‘j‘_%ﬂ]% ,71:/\]- HJ—/;} ...................................... 56
1. j‘joﬂxj'cd LEH]%(X]Z{_) i/\]- ................................................. 56

2. SFZ T} QECD Z7FS Q] H] DL coreereererersreeneeninneiieiiee 57
A28 W]=r2] National Compensation Survey(NCS) « e weweeseesees 65
1. NCSQ— -a&g—g] 7101:4];‘4]15._%31%&/\]_9] H];ﬂ_ .......................... 65

2. NCS9| A A ZAFHFA] o 67

3. NCS FAFQ] AJAJFA corerremrmnmnineininiii e 70
A3A A B BANAL EH TFR] A QF e 71
1. B]AFEZAD L2 AFQ] SETF o 71

0. ZAFBFEL O] ZEAB] coevereeernrsrnisiniiii 75



77

A5 2E

oy
ul

e

86
91



AA A AN AN AAA
== =< R <SR <SR < < R <SS = <

N\

E = i
2-1> 7] QA = EH] L ZAFO] ZAFEFE o 6
4-1> =3} OECD %7FEo] w5 H] 8 FAF H T e 59
4-2> OECD Z7}59 w%H|&2A} 259 EA e 60

4-3> OECD =7F59] =gH|84 AP 23hsE 4 2.2 - 63
4-4> 3ol 719 wEn])-g2Akek vjs NCS2Fe] Mol e 67

4-5> _%/\]_6(;-%9] H]E .................................................................. 76
4-6> AFAEFE 71 AA] FEEH S 79
A=T> ARATETFE ZIQA FEE GG RA G 80
4-8> AJRFY AQA 24 Fd A 5 AP - 81



M E

H|1

H1E A7HE

"719 A

A
i 2011l

9

I A RS2 A 7 e dE 71 A 9

ZAbel &

=
o

o A= Atk

He] Abdl ZAF

A}sl &

Al g A} §

(o3
H

]

7

222+ 10¢1 o]

TE E

g

O

SINRESANE

&

fe1e] eEn]gol o

5]

st

o
il

o]“‘

A

hY2

st=fo] 74



A2Y ArEw

TN JA = FH G 2AL = vkl A 71 A7
FAFhE A8 FAd Aol & AR o8] AlwEHE $A= HA
P Tde A =EAAY AR =2 LEA B5ASIE
Z|ZzAE7 9o wEbd 721G Al e E e SR A nEde] BAE Aed
AEE o] FolA = Flo] wj-g- F a3t
a8y (A E e R 2AL o EAR
Aol AstE zY s EAHES WAH
B2 Ak mlgo] 28 5= & 2APF e § S
T FEAAGNA YEhd ZFAHE 28 1 o9 & EAA st ®
1 7HAdRto] whE s ojof gty

-
__>?1_‘4‘
a2
[
AN

2Abe] Fdo] ANB F YRR FAH WS ANFE Aotk o 9
B AT g BAE FHOR AFE FAwT

v AR A4 AE 9 Age
P SHRHS AR S Qs 2AEY A7)
D QA S GRS FA B9 AL stetste] B zAle] FAIH



H]ﬂﬂ'o ég 7‘1]57—
B 7| AA ]S 2AL A 71931 At R(E 8 A SR e =E A1 109]
oA 7= =4 = d) AE

[ A=A, AFACIA e A

ALY =S AdE7hH

X

B oATE et ol FAAT, B
G}, 1A ZAFIAD) QTER, AR K
H o

&
B, Ad7)gatel 39 S wyos s,

B 20139 AR VI FR, =AY, A8 AN A
ek AHF(AE, tH)
B 20123 ZALE FE 2070 sk 7)A e 9 o 7)o AEA

v B
3% 74



2}
o

1

| -

-
o

T

L

H]-§-2AH

H2E 7| BH - SH| = A2

"7 A

H1Z 7€M =SH8=A2| 7i8

A 11808%)=2A 7]

1. A2
A=

R

To-

o
e

ruzel

o

Ho

Yoz zAh-shefate] A

ke

<0

ok

oF
A0

Kd

s

==
T

(
o]/\

]

ga) 109 oo

-

A= 19839 A& =A 30¢]

Ao A A& = 2k 1091 o]Ate] We
t, 19999

L

>=

[}
A -

3]

= Hx A4y
)

% 8)Ah)7] 4l ol oh.
CRE N P LI

271G A<

22 18 A k]

1

el
H

Ay
Al

3,30074

oF

=

Pl

blo

0
R

A=

o w Al

=

=

=2}



3. ZAL7|2t

T7HA 1ol AA o] Foj x|,

AAE 1dRtolt, weba 20130l o] Fo] A

AAAEZE 12¢€ 31Y9
B 20129 12€ 31471#¢ 1d

Nfo

T
- &

g

—

~I

ol
N

N
N

N

7}

T
1! -

FAbel A B A

T

L

0]
7199 49 20119 7€ 1¥€5H 201249 6€¥€ 30¢

=
T

349 31¢, 6¢ 30¥, 9¢ 30¥4

a5 = 7199 A% 2012

=

[€)

714 ()
o], 2013y o]

L
o

ol
=2 =
= =

0
.

A= |

T

7b 129 31 FREA

Aol A

|=]

Qo 24
64 30l

T

31

70

Kd

of 714

3z
ar

AN AA A

Al
2

S
-

Ao b ey A}

A4S

A4

L
-

5

il

gAY 24

S

AE=7F e

o=, TAMEREAE 719AE

71 A

wm
Nd

—_
10

oR

=0

o
3

T

P

°©

A &

=
=

ox

™

—_
110

mo
i

or
jo0

Kd

3z
ar

AL
s 57t
,49]<

[e)
™=

= el o

L
a1

X O
= =

3

ZA}

H] 8-l
2-1>3} o,



<E 2-1> 7/1YA=FH 2L ZAEE

00
T
= ol
e -
=
s ik
= Rl " of M
' (e}
m_nra LM Mo L ¥ o
_ il of 3 000 781 00 o SR
I+ K = Mo g0 oo hal ol o o T 0T o R —
= — _m_ulq & ~N - ™3 Koo, D o0 0f0 oo ofo
ohmn | BRK KO 0o @W@a_%mhocﬂ._w_. TT T T
X0 TH | A | o el w A AT R ok ) U0
< MY  moss | 5HHH o oy ki 0F KE LU
o K = Exo s | oA lio |\ FlzamHrIM | KK
) 3T T INKH | BINWTST | I hEy W T L | oo oo
= w 00 KO X0 | ol Ko o =M< R R KFRITHHMHETD | B ERN
" Z @ w0 B A 0 B VR ¢
o0 | fim < E|
mluo = 11 0f0 =
d o - oo
_ . lT & i o T ofo L0
Kinden| i | ujo o0 ol = H
B« < B0 | ok 5| M ) o] )
®R| R H AR oE| o o of C
S| ol | | T oo| M| K| of oo| Mo R %0 %0 o
NINIw Rl F H|k o | @ 3 3 I
NN R R0 T <0 o A 1 1l B ol
“la || <t |66 | N oo i o < T
5 o o 2
ar T < o“_|o <
) ) o
Nl H ™




=

=

Bz A4

Abgete] 82t 1091 o A Z14A

=
DEFEEE gt

=

=

d| 2= A

Z
B 37E: 100~299¢!

B 6772 1,000 of &t

A

A

SERE:

4 714

[ %
Z

ct.
" 272 30~99¢!

B 572 500~999¢l

1

0
.

o] 20104 71

=
=

3|

8

ke

=

o

-

AP geRA 109 o4 A

o] 6719 o7 AZE3}

AFel A
1A A G

=

(e}
B i 10~29¢!

B 472 300~499¢2!

R

uE
il |
ol
<

=
=

2|

8

o

ZA =

A A

Al

AR

=
=

Ho},
=

0
.

Al 2 7(487),

FA B2 (ISIC Rev.d)E 7]
A 57(228),

3z
ar

<=7 (76),

A 7}

(o3
H
o2 UN =4
7 (21),

(1,145)9] 59A=Z &

1

<)

A A}

&}

=

-

L=

(KSIC: Korean Standard Industrial Classification)ol] <]
2

KSIC

=

=4
KSIC



"7 QA - ] B AL R LA

http://laborstat.moel.go.kr ©l| %<3}

H2E 7|18H=SH8=A2] =8 HE 1tH|

"ZIJA =S G 2AL TE -EvkEr ZI]iAl e A A

< 2011d

o

5l

7 AA

1
=

[

H

o

cE

] 0

sk 7l #]

Far ool o

S

AAAFEORE sk A|A

ok AAE

—_
110

o
Pl
KR
X
il
o
Nk

T
i)

B
—_
IA

omjs} 47}
Abe] %3

@_

of i

AV

=

3

A]

S
=

!
J5d

N

wh
wm

o)

N

o
o

bol 2}

T =]
o ©

7}

B
=

1 WlaLz}

S|
S|

A

@_

o



o] 7]

)

»AO

v ‘1091 9]

2 AEN|

K-

= 719 A

Aol A

wh

271 og2 MAE 2012 IJAIAE

3z
ar

RIERE

Felof
3

e

A= o

2071)¢] 2012 3AAE 7]

oA 7t 10714 (F

2]
=

e}
=

o} A

o
=

S et ek,

= A

=
=

o HEH ol Fa A

(PN =1

|
2ol

2

1) ZIgHof

T 3}A o]

—

B SAARETE 124 319



o Wao] M PREORA Theo A

3z
ar

o A

o] F HE A ot}

%7

go]9]

L
T

of, i/ el

24} ol

i °F
o m

o)

T

Mo
33

(iaRe)

&)

o

pa—

0
—

o H&

=N
[¢)

@ #4599

Z]
Al

N L2A H

RE AYEE

Q]
=

o 2012 7¥ 26

o

® HAEYH &

71 ¢l dlo]EfHe]

@ 39 S &

= 5%

123

E

2o %

&

)
o

ARED R

(<13
o]

of theh =3

s
n AR Y A5

H

d / 718 =FHE

SA

® HEAF / AsHd / uF

3

_10_



A 47

bo A}

°©

S
T

o

(x|

F

=]
fina

et 2.

T

L

SERE ENE

S

g

s}

4 B3
71de] dolEuo]AE o8

T

o

ZAL7F

1

)
.

o] I E = ofof

Is)

3
of AAANA 7,

(e

s
hYA
a1

A2k 7]

=

=

1

)
.

o

T

o ATAE FE )
Ze] 7

f1e] AEIRA & 719A

(o3
H

A 5] § 2 AL

3 ] A& A

S

-

L

}

]

(3) sHeArHI=ALS] B

® 71E

°©

7

7ol A

—_
10

| ZAE IpH|

L
—

i

=
=

b

i
m

Hat

3
o
11

2-1>0l A

3z
ar

oko] <

H3E 718H=SHI 82 =At



o= 2

o)
&
N

|
fite)
o
!

i
=

A

—

o
Al W HO
.U_a_.:_.:_.:_ln_
B | fo Mo Ho o
M w R RS
T | M| oo | RO
TR0 MW ||
LA

no
o o
- i
oD | ol
Mo | w0 | B0 w0 |
m H H|H ol
TN E| T
R H RO

ol 3|A%

—

o

—

o

SIGEE L

AV

Nd
o

olo

] H]

T

ruzel

ERVEPAEE P

)

»AO

o
o
mjp

I

Z

dolF7] flal A

=] [e)
‘T‘%E

S

]

=

l

(e]

| = A

[

_CH

ol &

=z
=

s

S7)o] taho] 7]

-
o<

o] #zx7} 7h

vk

7]

2o} HAAR LRI FREA &

o

= o] Fofx 7]

oy
B

K

oy

A wl&A

ojltt. Lyt
gol, ‘HAFe, ‘HeF A, w&F AN 4749 o

mK

=

o

5L
=

&

2570 9]

o
=

b}, A

S
I

Al ko] A

T
e =

= o387

oA A A

1 T3} 3 A W8A 2l H o

=

k<l
=

_12_



ZAkeb ma

‘?

R

.

SFA]

A NAM gz A

L
-
X
=

o] Hen]g

ruzel

oo

7]

of, 2w el

A= =

H]-g-o] F3HA]

L
T

3] Aol A
AAAS AAR Y

v}

AA

A 75
Ax el oh@

&

g 9

on, o) rAte] B

ol
5

714

T

To-

=

r

2747 o]t

H
of-
ﬁo

9]

ofo

o] o]z

Al

A W gelelt,

uelA] A EAE 7)1

8

2071 <] 2012 IAIAE T7]4A

oA 77t 10714 (%

S B

e}
=

behis

S

| wetem I Ay AAEAE &7Fs

9

H| 2/

_13_



H3E 718N SHIE=ALES| 24

H1E 2412 7L

E(ols EAE)E A
QA HATGA L 2AEA
Ao WS B 2AE e

[e] AL =
S FALE Ao 2ol A 7] xﬂoﬂ etk Absta L%Hl%oﬂ 73t
AP o R TS T, 7]l ZEEoO] e 7 ZANRRIEHE AAIEY. o
71 AEAE 2 AR diste] @ S ZAIES| LE — @ EAIE
of EMEL JfMEE - @ ZAIE MMAHQ £t =o 7 V|=H o7
v AAAE 2012 IAAE VHA =S H]GRARE A 712

H2Z Z1GHof et At
1 7|€ME

(1) 83 =A%

_|>i
ol
.
ol\
R
rr
ol

NEEE 4 B3

o
o,
8
ol
ol
X
jis)
k1
N
21

kel WA+ (3, (), G, @), gHow 2y

AAIP (F)aa (x), AAFAF AL (x) = AA(F) (0)

_14_



(2) BAH R AdEt

IEEERDEE
ol ALt R ol
]

Qon o =

A7 BEASEANAE ue e Ao o
ARe 2AEe] AES FAF A9 e Y50 24
A2 w2A gu AGAEEFIY 5P ERAL B
s g Row FE

= 7
oAl (F)Uistels = (F)distel=: (0), thetal =F(F): (%),
BYEA B = &SHE A A E: (0), (BhE72Ix:(%)

2. 7|GH AXYX|

(1) 834 FAE:

) GA A L] Aol tiek Aol gle
(2) TAHE &2 A<

' bsEE BE 2AGEC gt 48RS ANGE

_15_

G omE CFHAN e we dAgFe
x elsto] Welo] S/ Zlo|v]
A1l AT 5 gl Wb wEA (5
Fahe e o8

Q
- A
AL E AT, o= FA3|AL o]9]e] thE

=1 R

=2

oF

<5

ol BN

4 02 2 =



L

webEnh wef, BAE)) Sl AAKAH), T, 9L
D B BAHEDY 2AAE NAFES FA B

ojrt

°|

2. 1A 247 NAAL] 2AAE AT
A0 9lo] AAKAR), B, AU2 So] Q= 4
—CIL

(o) R

EAHEA)e] 2AAE AT,
3. B|AIZM|Z

(1) 83 =A%

3. A AZAA I 714 AY I AJET A FEHE AR} FEEE AxE V)
Ayt o] W 2012W390] HATE 670E o] ETE
Aofok gyt

Al B BAAE ZEIL 128 ;B HAZ A 7|ZF 2012, 1.1. ~ 2012.12.31.

AAHE 871 3¥
AAHE 8271 6¥

: Bl AE L 712 2012, 4.1. ~ 2013. 3.31.
: Bl AE L 712k 2011, 7.1. ~ 2012. 6.30.

e nd po
e ré ro
oX oY oy
40 40 4o

(2) £AH 2 AdES

]ZH(Accounting Period)’ o]&t 7]1¢] 7
TRk 7k '] AR B S A

°

B AP el A2 1del 13] ol AME st==E st 9l
b AV wot AR IE ANdET] HeiMs AR TR olF
ArrdargE AA ok sHARE, o]E Bl AFolA IAANT|Z ol B0
© ARESHAl @ow ‘BA|7|3F o] drkstE §ofolrt. whehA ‘B A ALY
e FAVIRV o= FASAL o] olE AR LdAHA ARSSfoF

_16_



:5.*:

3. AR AgAe AAAES AEE st FrEE A4E )
Uk Wb SEs} 129 Wel FREA gt Agoli
20123 6719 ol e 1d12NYDLS HATIe
Z1A s AL, o] 7)17be e R 2ALE AU

Hurr

olAIp BAHATI 128 2ol SE2E= A9 FHAZ|IZE 2012. 1.1. ~ 2012.12.31.
SAATEI 38 ol F=2E= A 3 AZ|Z2E 2012. 4.1. ~ 2013. 3.31.
SAATI 68 ol FE2E= A FAZ|Z2E 2011, 7.1. ~ 2012. 6.30.
SAATI 98 ol FE=EE= AL 3 AHZ|2E 2011.10.1. ~ 2012. 9.30.

4. HAE J7|HH=SHEXZAI® E/d off

(1) 834 =A%

(2) £AH 2 AR

LI R R B g 5 o=
Z1AEA syt es T AFEHQ YWY olye o)
tistol e F&wol Zhsstttal AT A& & = Slo] Al

uhgh A sl ek ke

Ju
n
iy
il
n
o

_17_



o7

A

2 o

27

= 71 A ] R 2 AL

)

&

£

e, g8 =4}

=

A A RS 7A

£

71 A % 1) & Z AL

(1) @9 2AHE

Z22pe] 12

713HE A

71 AgY o

% (@ AL R4 x12719)3} 9

o

—_—

0

B
o

;OH

o
o

2

H
=

@ AgLER G0 A

Cias g

wol ¥ ofo}

I AleF7]

[

= oy A qH

g2t

W ezt Ak ueb giel

WO

EIR=E

L= ¢
i

T
T

PN
T

B
B

7

(@ ez 4x12714)7

3

S22

oy
B

—_—
10

|
—_

_18_



o7

A

SaRich

ke

)= 71A

)

=

]

Z] o
b R

(12784

PN
T

A(1271Y +2 21
o1

3

71ZH@ 3 A71ZE) 1274

1

0
T

SR

=
=

5. AT RA A9l
A

6. CHEXIE
(1) q8 AR

s
&

K

o7

A

71 A F U

-
3t

(1) & A}

i

719 AA (2AL

_19_

.

.
H



oy

o

o

A=

3

bes

=

= 71

1d

H 20118 7€

=

9l

B IA(2011),

~

;OE
~H

H

K

)

fite)

Nd
il

o)

toich, el

S

AA

oy

B
ﬂ

110

il

H
w

o7

A

N

-
3t

(1) & =4}

.

%1—
wolu AR UEo] 2F o]l Ag-oll= v

)&.

o A

.

%l-

g 71dAe] 4=

[

AEZ FAde = 7]A)

& FARo A

blo

gl AXMZE(O)

I

7,

=
Y, HAH(Kx) = Y285, EF 7S, 2t (0)

(x) = 7|7 =, 4=sH

Z|1AF

iz =
AER,
o
LB

=
SH &,
[=
—.':‘5%1,

ol Al p

_20_



G CRENGES

&l

YA PEL e}

oy
N

=0

2

oItk wehA Z2Ab

=
!

golx A
B

oz

=

o B3 AT A3

s R Ll Eate

<)
-

=
=

AMuj27F A

T
T

85 A

A= o Au=7E 2714 o]

A ERE 2714

—

w-
g

—_
10

=

7] 2] 8k

=
=

2=
R

3,

@)
R

F71 o9

5]

Bl

o] o]

Gal

—

Wgo] 9efol ALt ¢

~

!
o

wjr

_21_



S
ol
ol
[-'O

8. Fo AU S AH@IFE 2 AFCEE) T ATHE 29 A
s FAAeR AT

@ Q@IS Fo AFRF) EE AFHE Fa szt 2714 o
H Aol E jEAnFe] 2 =AU 2HAE 1A

@ AECFEE w= A A gL £BA FYo] ol AP 719
JFS BUY 5 YRS TAYOR )9

A S F(x), MER(x), Z2IARK) = 7t7H=(0), d=HEH=(0), =& £2H =(0)

2EY(x), FEHE(x), HEH(x) = B 25(0), 7 *&(0), ¥ &(0)
® AFECFHP wE Az gol gTololAt H5d golst gl

%
slo] olsiatr] olele ASlE olaisty] HrEs Folstel 714
9. 422X $(20121 128 31 HxY o)

(1) 83 =A%

w el TR % Hﬂz }, 1= 3)Ake] A A Al
A FEver Akl A g ﬂ olmx}, A A A FAwme 2
A= A A A9

o A 222Xk LEAHAY|ZI0| 1 olMel AFZEX
1 Mzl oz A= X
¥ M el: AIHF, dAZ=AH D EAI(ZI0] 170 ol 1 olgtel R, dEZ=AHDE
Aefz|ztol 174 ojgtel AY)
EZeh FEdAXEE, HHEOIAL MF

HA
rir
kI
00
X
12
N
[l
)
2
o
A
A

0

_22_



S5 A ARES B Ao R FEsHANE 587 o] ofd
Auk 7IdA ] Agole AAES EARY AALR FESE Zlo] dubA
oln & o]l& Riste] 4T Lot 9l

O o W (@ AETEAFx12MD)F AALE vaste
Az & AS FaArg doll I ARFE FAFLE VIATE O &
Ho 3 o]gsof gt} dutstH F e FAE HlaEty] fsiAE 4
Hlagidoe] wHe 7 sl FAE dofof st ‘(@ A& EA U
Atz ofont ‘@ A& EA AJY' Y w4 Ql7] wEolt

n o Aol 2RA 9 aelX e SRR, gF B A9 A HAl
A $euE Al RS AR FAQANA HARe o
2AE 2AGLA A9A e EAE wEe]l uth oldal] 4
©% Aea Bes) Ao

(3) =3¢t

9. A= x}

N
Do
(@)
}—l
Do
r(‘
}—l
(N}

31 dAl AALY AA AFGAN(EANE),
A4 )l 18" gz F
s, o7lel= 9=l L2AGEY, EY

2AE ZAgA A A9
% 6 FETEA AAYR (@ FFLEA FX12ADE vaste] Ffol
e A AAG Bl T ARE TALOE J1A

c 482X DBAAIIZIOl 1W oMol 2EX EE DA
yrpsees gste X
% Kol XNARUF, YAZTRAHDRAA|ZI0l 1748 Ol4 1 mlpkel X), ASTRAHDES
Alek|zio| 1708 algtel X
¥ E3h RBYUAE, HEOIAL MR, 4, 42UAL 5), 522X 5

©
N
N
S
o
=<IJI=I
>
>
5
K

_23_



ke

Jo0

ke

jod
M

of

olo
1o

H3E

71 A F U

o

it

oz FAlstER

=
=

mEh g ST EA

o)
Mﬁ

0

o

-

_vAL
o)
il

MNa

-

_vAL
o)

dol & Aol

%

o)
N

fuy

B

5 =

A= A

3
H

Pt ol A

ol
=

7 AF .

g e = A

.

%l-

A

)

19

%
1l

¢

ol
T

ylst

o
N

ro

ol

(1) 83 =A%

_24_



QY 23EA712 1218 A

oy w_ror T o WP
o w O
L:O - ;OH . ﬂ
= o L
T oH o mn oW
0 CI S — nnﬂn ] =
i i o - W ol
M T iy o} :
— o | a
LGN =
o ., Tof TS W o
UT_ o) o T A/
< o X JL o
= HT.C ﬂAr_l s 3
- 10 T
o T )ZM VI
R T T fn o
e Y o B X
3 plo ~ o o oo W
21 N T o Moz
< D
e %0 — mm "X
T B X ® 2
ST M =0 o N o
N AT+ 9 B =
R - Drm el o T I
“ G o < 7 M
— T S ud%;od.
= W X M 5 Ao o i
_ Mo b + [ A A7y =
= R Ye: ST N2
S ol =r = — -
== el S ) N R
m = R %o mu T oK R
= 3r T 7o ,;Mvﬂ =
K4 X = X
K %m ) ~ ~ KR ™ = i
= = _— o) T - o
S x0 o S ml JE ﬂ - P
M MR oo~ om o gl C
it I W R B
TS |2 x N
= | == ° — =

o3} ¢

o
=

. meA o

Abt 2 713ko] “3] A7)

s,

s}

Ho}

)
.

2} =]

Aol ofue} ‘el Y AFa

sFofof

2ol u}
o

T

}L
_25_

}

Is)

doluh, mebd WA F o] WA B

‘127H%,:‘_’/]’ ‘16,

)

=
RYA
a1

=

1

2 Ae

REGER

= %%

o o]

=
=

LN

a4 2

HA ot A7}

=5

s

Aol ol
Aol mE ‘o

o %A T
25 o] o1 4

T

L
T
L



I Z=AF 7 1ZHE A 717 1

[

171 9
a9 ‘1-1.3 ‘1-2.9] 49

=

o

=

s}
=

H et

=
=

2 57

o]

o7

A

ofl

nal

.

ol
E

ar

I

K1

<29 tri=

Ely

ZAP Al A1 ZHE A7)

Fao

3

A}g 47}

H

e

gratel 714

E
Fpgrol+ ol w+ A 3t

i

°|

M

ofo] glufe}

MNa
[

ek, WA

T

71 A%

=

=

|

H

Sk A

—_L

=

_26_

gAEoet e 12704

+ 3
Fao:

M
oﬂ%q a =

49

1

(1) 3 AR

2-2 40|/

1



= o
= —

)

=]

dot 7l=g2t
O

72 XgsEs 202
A0iE, Hikeod

tol oj2|

©

=
T

od
0|Lt 22Xt 274Xl w

2 AYTZAIZHf| of
Al &
= "1

A2, oORIEZE

=)
ar

sk

2} &7| = v|ay|Hoz A
o

D0 XFEE Foiets HER
o|

2ztd
# ORFZESE: 22ARE ChSd 0BAIIR] Af

3

PN
o

ya

=2 71"l

&

1.1.73 ‘1-27

L
T

3

e 74

o]
=

d
=)
—_

Nd

ol
il
-

K0

L o

F

=

<)

7| XH

o
=

ofu
3

_zo
0l

o

o
no
=
20
oK

ra

<0

—_

o4
Ho

Tl

o
o

K0

no
=
20

oK

A A A oF

L .

F

=

<)

N

fite)
o
v

ol
(NIl

=S

;o

o

ES
o

K0

o

ES
o

K0

o
o

K0

no
=
20

oK

K0

ok

uo

<

nl
K0

g

O

ol
gt
lujr

_27_



Fosgel A% AFAF ool met 1-1 gFe] L Zahgel of
TPE FE 93 5-1 ARAF g £FE £ Aok w5
25ge] AFAT oHE TREILA GrHE “@aolol @atol” g
FARTE “@FAFel detel” e mdo] mh Fo mdel 4 3o
=3

CRIERFT A 22ANE'E FY 24NE'R £ Xde

Ztof| tistod of2| Het 7=

=

r

o
MylsREE Peslol AIFste He

Zg0{ FY: Z27|FH MHxz0l| w2t 2HEZZAZE 29| ZRE st FIIE XFEE &
HEM AZYZETH, FAZ2TY, ORIZETHCE X|get 5

otz =l ©e 2A|FE Ch2Y 06AI7HK| Atole] 220 tisto] X|g=ls Y
o

d0ig H Hdag Y i XF=Ec S0{ds HEZ Ao MXo|Lt 22X} T4
of wat 7| = vFIIHez Xg=s Sdet goi(nddols, dat

oz ABF Foioy
o Al

_28_



o op A
oo T o T
=0 =0
S
O = )
R
a2
ol _
3 = < o o
To° G =l zl
“EZ .
| m N G
) 1 e
Y o T
L op X . -
s ‘DI o= B od od
o K in = )
= x M Bl B
~ A = Y —_ <)
b o S =
o ) BT 3
ORI S = o 3 —
e ol e 2l o
GGl F0 Y < 21
R o o
- —_
Q4 < B g S
o) b ar wrR ol i 0 5
5 TE oo R = B % . ]
~o dl _ZTd Cil a @
a J :i e . EE Wi rs) 17_Al o
R T 7T < = i i of o i
"~ - % ujo 33
~ uw_ o o N N _Mm mm ujo m_vw m_m o mw Au_m
K %E o7 ML {F MR m %o 723 i it .M mn_ . I
= L e R m ol I il & o %0 B E o
" [Liges o 0 TO O o3 El =T < N RO -
y = X Moo (¢ "O X Mo K ol Ko W o= R
g S oo R kAR i m i
@ - @ - = on o A A A ®

_29_




(1) 834 =A%

71ie] EAdAwor FEAAA A

dAF AFH:

2-1.

TR
;Oﬂ
23!

H

K

%

vl

A

A FGA] 2T /17 Fbel] )

L
T

ol o] ¥ FAl wol A

Ay,

= - A= A

&

g Aol A ek
A7) 55) 0]

¢

ol
il

Me
s

=

™, o] o

2 oh]
o HHFA

5]

zj]
201235 7]

it
kUl

=
L

S

wafel jatt.

rel

i

HA A E A

A&

golw

]

. A
a

F el o

S
| N

1ol o571 8(FA2 AL, B 3AL

N

—_
10

—_
10

©)
o=

9

A oie] A

x
o

S
-

F 7R o]

FRAE A}

HAwE

9l

t}

27

slod o -
}7] o

S

Sl

a4

=

!

_30_



o7

A

71ie] EAdAwor FEAAA A

oN -
S

Al A5

23!

gy

(1) 83 =A%

71 A FH

719 A =SR-S FEAGR A (2011) A

Al RARe] 2l ¢

ERISESE

9

bl

S

g3 AA

1Py 201249 79 269EEH AR ‘SRR HAGY BRAEAW Ao

)

_
10

A

mK

Ll e R

gt

RS

Z]
2l

A F

8

Q
a1

e oF

S

gL e

S
-

stofoF gk}

o= 34

ilin

S
T

fA) ¥ ofof g},

of dPr)=

3l7] wiit

Holok

_31_



(1) q38 =A%

71te] B2 A A Aol Al

2-3 HAd= HHIA:

B 2012958 7]E9] EHA A

—_
110

—_
110

A ol ot

L
-

5

=

&

a vE) BAgele] AYow A

T n
No o

w8
10

ol

T2} o]
= 871
¥= Y43

Ay A

e yjJ
"B

<+
g

2-4 sjj 0

-
3t

(1) &8 FA}

c27]Ey Al 2629 qrAel wet sfae TR AR

71 A g e,

o
B
gt

oS

[

23!

o o
% o%
0
SO
‘Hbvl O
=
bm -
j e
T =
=
T
ﬁ 1))
Gy
d|. o
s "
}
hATy
=
h X
10 ﬂ
2 o
63
j
- 2
N
;O Fe)
oORC
B
il
il <
~ TV
T X
M -
LU
w =

=
T
ks

)
B

10

o

o)
oo

o)
s
—_
~

)

_32_



ro
Klo

Rl

(1) A% ZAE

ofl

-

.

il

ar

nal

<1

fo
Kio

K

g3
L3

R

S|
A

flel

Z

=2 9t} uela] o] A H

[

RO 7 o

&=t

Al

ol
K

)

o
oo

o

il
T
N

%

o] Ao o]t oI7]A]

Qo] 7]¢lo] E

. gabd @9 2A

2oy

oJv] &

Eis

o] 2]

Ay
AL

S
-

o,

o] of

ol

il

Njo

—_—

<
)

1]

10

Aol

& oFati=

EN

T

il
—_

= Zo] Bt} vt

T s $3iA 7

9]

}

A

o7

A

_33_



oF
EE

Nd

—_
fite)

ruzel

A
A

olp

o7
0

A

G

ol

.

o=
e

ar

RHLkof|

=
(=

i cote

0

b2l <

°

<1

of E¥FE2 A=

oq
=

ool 7|

2k 7| xH)

IH
uld

I

F

(ZEX BEHES el S|A

(ZE2X}

(=]

=
o

Hy =2l

(1) 834 =A%

olz) 7]

=

=

ofl
K]

ol
=
e

ar

<1

oo

=22 7|8

[ss
=

4

=2

7| &)

ol

00

3-3 1

SaRich

k)

=

5|

[}

34, ARj=2
3-6. 7|}
2l
of uke} 7]

Mol web ZQAe o Hukata gl Mg Ry

==
LN

L
il

00

3-3. 1

|, 34 A E

4

=

<

3-6. 7|Et
¥ 33 AEHE

ol

Slodof

<

it

)
—_

_34_



22}

=

T

L=

RS

1o wepA ol

-

L

wol o4l
75l

RYA
a1

1

&

bl AFeh

<)

bRdRe SAt oA

A

—_
fite)

=K

0%

H
-

—

0

T
K
5

)

T

el zAel 1]

]3F 1Yol gkar

]

= 207
*

3o,

S

L= |

2} =]

oA 717k 10714

=

[e=]
Aoz e, whehd 24}

Aol ul

T

=] -

}

S

Fo ®arstal itk o171 ZJEh= =AY

S

oA

(@)

nko} A&
2H] &9 ‘1% F4xe] F5d &3

=l

=

B

—_
10

1A

S

3 B

S

Bl

A

=aLe] ]
& ‘3-6.

T

.

=o]7}

=

tbAa ‘3-6. 7]E

e

3} 2.
_35_

’0)
=

[e)
™=

sl o}

)

o] YAY 0

AA

=
<3

=

3z
AL =

o] H

Lol
7
EE

Hg o uhIte} 2AME

5L
=

A



Q) gEsaln g (22 222 Mol HA 2HEN Y )

715) e ) o} Hl
31, 2ol

32 HZEHE|QALHE x3)

33 IEEH

34, MAEH

35 S0l N8R EF

g

Foll webA ZIdA A Ao m Fdstal s WARYRE oty 7

H
ol weh A g o

3-1. 2oz # ZRA FEES WAl HolEn |

32 UZEHR(P|eUPHE T8 | 2Kl 2HEE slAD} talste XZste F2olE 8l
33 1EHHZ Xgst 22Rte| Batgeg -1 Mgl o EniFolo| =
3-4. AR EE = 14 Sk 7|} s AR H Rt Hofol ngREFel
3-5. Hojel 1BREF SAHS I

% 33 TBEZ, 34 AMEHEE HABHE} ol HEEHER I

o SIEEAS AP SHECE MMEHRE TIU(REPA)0l SRt A2 A HMHe
StE A Ar-Sl(REHA) Solzl =olsto MMEHRIE F2EX| F=E Folsto{ok o

4. Hde| FoH|EE2A FHES MLt g FEHET 7|H)

WA Beluge YA Eu g2 M Y AR
Bolth, ol A EAEAAY
A gt £ 2457 olde w
A9 B A EAGA @ ANl Y 2 2 .
ZAEANA WA B g 2 107 FEolth. 2AES] A
= %

AN A olE 2AFES 44T

A4 ohUw Wk AEEAA A AN FAlolth BE 2AFES
A7 A9 WEA A FEe] Eobdi A ohiAw, dd $7
Ao HHe B FE US golth oo @ W mAANY FEms =
Aol Bag FAAAZY Qo5 AN Hotok & Rolth, BEwA} Hrie

_36_



o
T N
TR
—
0
of ™
=
w1
g %
__ 0o
A
R o
A 1_%
W mr
i
El~a
T
o
= °
or 1%
3 .
0
ol
s
x‘w
& %
5
o~
~
T oo
o

3

o <%

il
Ho
H
ofo

5 A

t71 9

o}
= ©

ol
L

o zApATe of

i)

TH

_z:l

Aoz eyt

3t

e

Qo] A e 7ol

il
—_

N

%

o o
X312}

3
3

= A 1070

FaL, o 7] el A

3712

9]

bof ThAl

&l

et

A A

sto] A

= >
s T4

3z
ar

= 71 el 24}

S
-

=l

a2 fA]

7| X

od
il d|
[
o+

b

3| A}

Sk

X ele

Ho
==

b

HC
=

(22X

(=]
=
o

o
nal

.

ol
I’

ar

<I

)

u iR o =a|y|

00

2ok

2

-1. =Ho||

0o
o
=

4-3. AALO]

e

44, B30 O3

ofl

00

HIZZE ]

4-6.

ro

o

H

4-8. EALEH

|
K
no

4-9, AHZZEK|7|

4-10. 71Et

ol

W 282 S2H| 82| 7|ZHA Fofrted

(1) 83 =A%

_37_



o Wxo| Za|u|8o| F|HA| FolAbet

- SEAM 3ol HIBolE 7|FE| A Rte| BTIRl MdddlH|, B - =] S2 ERSHK| ES(eh ATtz
Hl= 28

- 7183, EXFSe YAEe XE2 d| o EESHR] AS(T HI & o[ AX|ELe Zo| M2t 28l

- 22]Ald Sof Mgt BARsls AHlel, oAl ZkeAl ZelAb S)of 2lul= 1. 2iFol Zetsix| LU HEe
=2|H| 82| sl HEl= ol 2&sto] 7|XY

- 37, HEx 52 2 7(}01|71| Fob B FUCR AR Zols 8ARBUS JIMSHK| L O 84t OlAIE

o 1A | Flof 5 olAkES Hlwsiod 1 Xfol'?_"%c’l O|X}20 37(}:% =ot0] AH B X |FH(ll, AlZF
2|7} 10%m 1,0008t2S FO|AtZ SAtet &4
1,000x10%=1002+&, 1,000+ & 3%= EXP?J —cn’- 1000 x7%=702t2) S 7|H

2) BAH R At

S Abgolt AZEel sl whek AEA 7t HAdtE ARl A, 7]
AR Bre ST Aake]

iR
=
b~
ko
it}
>~ UL]
12

'St gl ERAIA B3 oE A
ol g g E zwwm% St Ae Agsd. dw, uo
Juizt & FAEE (F @ETE ZE'S (R, A% 4737
©oEyoR $AsE Ao £2 Ao Ry

olAApstolk AFEAIL 7] o) Fe] J|7ke] vhERty] wiEe] AEF

AEdAEe] Hgow AYstA Fa 1 @adrt yehes 27] o] F-9
fo 7 wjiEay] st Ato R VF3 A(o]lE ‘AEI

1t} o9} o] AEFE AZL uy|e] AztalutE nlgow AH
A ZAREONA 7R, EA 59 A9 Al oldAatslat

o] A7AnZ WA Hgu|gd IIAVNESZ = AL HAs)

>

ox Lo O % N qlo
=

_38_



Ql

3=

)O

o 11

¢

L=
[€)

T

L

T

L

B

]

HT}

I
s}o
ol

ANESR

T

L

<

g °l=

-

L

i3

S

}

S

oFopol

[e)

A, A,

Hf, ol 7)ol A

T

L

T

L

2

<)

of A% FAF

o

L=

2| A4
= L

Zaksl
7] A7l oA (M s = ED

=k
=

- xR oy Wi o oF BT o oF N T B oo B of
— JuA,l]].l,Ll] ]JvO%JD
Re=3 BT oF &L S LW s
B M TR 2 A

T g W P =0 70 o oo W =
N _ X qorzfﬂE#oﬁﬁ O I 0
" " ML,WOHEJQIEOIM “._;oun_;o‘m,bﬂl {
Py mximHx o e gy X -
TESE _Tw=2e ] T -
oo B 5 L K %o M lﬂlo_actli L
53 B megua_wu_;%u% oy o ~
W W W T A~ do Boop o D N
M) o ° 0 W o X o N

of 5 o o o N ~ X oo W 5w T
~ 0o In o ~ X o e N o
X do % o%i_sdlroﬂz_ 3 Jﬂz?ﬂ_xldﬂ Wo
fex FXopF2y  yFaxgw %
T o PRI E® sPx P =
Ng do = o ™ do S oo H P
O_ﬂﬁl —_ T X — L.]v.AlvA —_—
QO -~ N X 1;1_ 4 ﬂ__IW "I O_W il juy
mvmzﬂ lv_Al‘lq_OIﬂ7MU ﬂlﬂdﬂ o ‘_t
pa® AT LTEET  ARET oM R
N Fa BT oR N o - e — 2 o -

= W7 ﬁmluliom X T ®EPT Il
PEE TolniERE FEESLT oz
R = T oo <
- — Mo N L= TN o — o T
M © Nrﬂpnlﬂmo;ﬂo_a ajo _ed.w_.Vwﬂ

—_— = %X ul O S
idwm_m &mquxmﬁv%ﬂik. zﬂw_.ﬁrummm;u ME
= X° 5 .~y O y M XJ.,_lrL "
Dk TErenEla mémw%wmmo =
T T T o x 7

STE SL.BESEL JEOLES 2
e S e e
__o_ﬂ_moﬂ ok — o T o — T 7 oo o <)
o R N o uj N o~ X o jas
ﬂ:._ Of ﬁo ‘ul :\L OE ~X ﬁi Eﬁ k) o JD OE EH —_
= CTUN G H al = ] o e e ™ &
NRTNTgD o EHT Y AT M= x5 o

_39_



ge) BAY % A

| .
Mg ALtet7] g Aleag7t 10%= Foj vk 7 skt

o HTO| Z2|H|829 7|RHA| Fo|AtEt
- SEAM 52 H|Bolls 7|HEAA AHAe| BTl Awddld] F - JHRH| S2
7l—7|.AI-7I-|:||'— ;‘T‘;%")
- 7|83, EXg 89 gAF 7<I§E H| Zoll Z&sHA| ba(th M A XH23HeE A

ki

k5|
= o

- SEAY Sofl ME BAkskE 7(KJ-FEI O|AL ZIGAL Z2IAL S)o| eld|E 1. Foll Zets

=2/H| 89| siEe= =0 2 atsiof (%
- 7, SH|Ex S5 ZEXfA —|—M = RAUCE Al dRolE 8AFUS 7|MSHK] T AEFR(=2E
7|l 10%2] OlAteS LEEIZ)IM 1 At OlAk2S AT O[AI=0l| 8AFFUS &F
|
(o) 1,0002te & FOIRIZ 12708 Atet 4= 1,002+ x (10% - 0%) = 1002+
1,002t S 3%E 1270 Atet 41,0002+ x (10% - 3%) = 702+

4-1. FA BF W8 ol 7)o wheh A AT

fo{ AbEISH

PN = (= RPNl

(Chh TAlg2 42 =|AX2 = I%)

ANASX B ZEXOIA MSShs AFNEFE], SARFE(T|=AL 23 Sof Ald - 2| v|E
T [=) o =
= S (722 AL, RXIEs B8, 22H|8 S

7|0l Z=AIA MSch= Al EFE], SMUXFEC|=AL 28 S| dRE

22x Fg7el e
4|8 |2 - e, eixle| 2ok J|o| 8 - EX|E A% ZAs(0
Hefspll 22l £t ZPols 71

- FeiziMdel Bx D2l FeiE TUH(E HEZHE X 4

SEtE0l 7|

o
-

Al

a

1 07l 2QF HIEECHE

# FAAMNGAREFE, SUXFE S)ol| o ME a2[elzdo| e d< z2el

(2) £AH 2 AR

B F7o] B3I HLE AAFAHE, 9 v

& wejste] WA Helulg AN FoAbY
S thewt 2k ®, o ME A, gHnz S oE A4



Ao A Gz “otgf 7|Fo wel 7| AFUTE “obef 7)==l u}
gt e we] gANE A2 Aok S

n g GE] BS 719e] Pt
= 5

:j_
QApstel e Edo| 5 ?@ﬂﬂ,“ﬂ%E‘ ﬂﬂ%éﬁ.¢
Aslolor Gk AT A 2 7]
&

__vi
it
k=3
?‘2
O
o
o
o
N
K
1
o

dol A A
Jee AuFEel olAEE FE A
o kst Aol mebd ‘34
egk Axge) o Apulgo] Hojof &
A& A QRpul oA hF el AFehn], (YA

ALE Sl BE 719le] A 489 ol xgo] FolAo} dr}.

o
‘ 14@4 AN B A G
J2)8 10§ olsaty] ogAu
Aoz HErh o] A5 AL <]
o]

P EAbEE 2R FHTYe) e AAFAL 2ASHE AouE 2E
A FeTy wg A 2R FETY wE AT o 54
5ofof @},

(3 3¢

9o A 2 AALE el
o Aol gk Ao oA M & (A A R)S
o] 10%% Foxttar 7H4

4-1. A BF ¥ ot 7l wet A E Foe] gANS T

_41_



TEXOIA HSshs ARETE], SLUXFE(T|AL Zel) Sof Ald - ZH| H|E:
ol & Abttoll oheh Z7betzts|, X2 8| g, 22|88 S

7|do| dxtsto] ZE2XONA MSskE AR 2-’F—E—.”, SURFE(T|mAL 2
of tHeh AXM[S(ciEl TAMFe| gl MMESSol et oA
At B[ E ARLZ))

)
™
-3 oln

# OlRHH| B(LFYRE) = MHMEST x AIZZ2lRE 7/l 10%2l oIxt8S
Yzrg)
- Fezidel Bx 22X FHUE TS HEEHE 2xd F2 1
22 FY7g EEEL!
0lg AEF - Fo, Sxio] or Jjglo] FE NS A% ZME o 2ol ulguc)

= xeisp 22Kl st 2ol 7|y Hetzot 7|

H FAAMNGARIEFE, SUXFE S)ol| ol ME a2[elzdo| = d< a2|elzdel olAy| xet

Jlgio] CEARIS thAtoR A edste e o At 5 AW - &0 618

oF P8 | %E S2 FY Y

Siginizn|g qe | CPZEE 0l2lel J[ol0l S HYNEN|E IRAD| XA AAE 2B U
2 xje :

SeTEe T gmiz mwxlz Sof thsiol lgiol xlet 8|8

Y
ol
fz
Y
2
e

B W8S ARG S, oebE TN S, ARARH LA

‘Lﬁl‘?ﬁolﬂ “ote) 7l:r°ﬂ w2} 711115”4‘3}”% ‘ot 7)ol wt

FAEE A EH g it AdadS FAEE Aolnz A
BHE ALE AR EHE AT o2 Ao dt}

AR aHE AYAAM ‘AR " o]ee] 7|Ygo] Fedt A TN
o= ZLEAZF AE&F oz AN ZE AFZ g st 7]de] Y



g TPEHE Aone FRIES
oz ANF 4F AFARE AAFE Ao

Sak7] 18l ERAT AEH
RIS EAEY

4-2. 7A7F-R A0 &3 n|&: ol 7ol wet A E T FAAS V)
A&y o
AA S b 710l 22Aae thaoR A edsle Be, ol 2Eh S AN - | H|E:
sToe ST Aol fEt ZDZIE], SR8 B|g, Belug S
olokZ TolH|® | otE 52 FUFH FU
Sz xaa OUREE olel 22| 2F zw= 2 FyAIz S sl Jleiol Riglet
a=-
4-3 AALO]| 2o H|E
(1) AYPZAE
4-3. AAL] #3F H]&: ofg 7ol wet Z]Ag Y
- AAL HESE IS FAAM0| e EF AlM - FH| HIS(Z7ZHIZ AR
TAES H| g, #HEH|E S
Sanmes ug ~ BUANS UXIE AP xS, AM 29I pRslel HD 245 b8
STes e (of: M7, £33, AlM FX25H| 5)
- o|&7|mhof X|23 EH|Z
¥ ZEARE 232 IPcts ZelE 1 ASIAUS A 2
- AAF R EH] 2 ol
AAIH| 22 9|5t - ZEXH ARFAAXMIE FE2 'éAn_l'g._ AALE HSstALE E-AEE
IE g e XYstol ZRAPL e AYe olgsks FR 7|Yol REE x9Z, AA
e e Seo| vlg
% DRAZEE 222 Agsie ol 1 AFIHs 2 E ZH
¥ o] ojo| AAME AR S5st0 7|sX| & A
(2) TAHE L AMAYSE
B A Abo] ek H| 82 FAAAE LY HE, AAAET S fek ZhE w89 3t
Adolmz “olg] 7] wgt 7| AFYEE “of 7l uwek AbdE

Fole] gANS

AT Z F4sloF Gt

_43_



B FAAA Ladn|gol ArlaziE R AAF A AAbe ool 4-1.3}
‘4-2."2] A-AM} 2
g ool g
weh F g Aol

ehfs w2 wo] 20]7] ujie

2~
(3) =3
~ AN H3E $fEk 2AAHEO] e ZPol Al - el ul8: s ARl CiEt
2| FX|24 v g, H2H|E S
Ao ug ~ BAAIES RIS AP ol AlY 2ont pesiel RET 2T 8|8
ShEEE R (of: 7|, #E2F, AIM FXZFH| 5)

- 27| ol fiEfet A X|=ct fIEH|S
¥ TEATH HIE & RS Fgcts 2o O Frds SHE =Y
- AAF R EH| 2 I
- TEXOIA 2 FEA LMt
X ™5t 22Xt slieh Al
MH Sof FBlE
 ZEAZTE HE F A7
o =
T =

 AlAjol| 245 H|Eo| 2ol o|o| ZstE H

T2 Mt AAE ML EXAYE
o —
= y—

0|83t AT JIYo| REB XY =

4-4 250 gt XA

(1) BYRAE
44 B&o) WF ALF: ol L Fopul g, BEAM F40], B 2

FAAS AR 5& AT

4-5. BPE AdF: AN T2AE JRAAR sto] PR = A

- 44 -



(2) £AH 2 AdES

B 4-4. RS sk AYF Y 4-5. RIEALF S "2 ZA47F 99
Holmg HPYXAFUES 12 X3}

4-6 BHH|LE H|G

4-6. FH|RZ H]&: T2} X}Lq,]
o %
% 2R Rl zm% N )
(2) A <t
o TRA Ao SHE A dste FFlA SRA ALY S E
A Bl g’ e A skaL, earolat - AMEAl wA L] HejH] 8-
ZIAA FolA & FEsEE s 2 ARk

(3) =3¢t

4-6. MR Z H|L: 22 AU FRFS HFI FA(FA] A 3
Apol Al HEHRE e o] AR ERE UH)E 71XH%HE}.

(1) 83 =A%

_45_



4-7. SEA FEFZE-A S o] BAZE W okl 7]l w71y

- DM 2= 2SE, M2 5o AlM-Fu| BB(EIMAEIZ AY), R

=, (= T
e 6lg, 28G5 o2 224 PEEg Mol 3o
QAR b g - 222 28 7Y

(i)
()

a
~ Astis] 25 £ ZtE Al elE Jjeld S g
—_

AFEENCE

s 2R FEESAG o] B wEe ARGA NE, QI g, 2
23 9 ANFY FANemE ‘o) 7|Z wet AAFULE “ofe)
Z)Fel wek AR Fole FANS AAFUL R S ok T,

n ARA NS A IR A e Skl Hsh ol Y Ao
oe AT E s duge s, WAe) Helugo] o
24 RHES AYF Fhom 2ARE N FrAgenz ‘wm
A RgRe A F FoToleh: AL A Gt

gojo|t}, wald 4-1. FA| B

o -3t
H]g ol Ao o] lahu g3t AARE T tha AsLabe] ol Ahu] &(21F
= Aok 3

B 9o EAH 9 AAers ugsle ZAIRE ALASH tey P2
o AA Tl tEk Aol ol AH| & (ZFEAAE)S AEE] 9§ o)A
o] 10%% Fojvka 7+ skl

_46_



o™/-l, T T o, o [
- ZEAE 9E Fea, 2oolUY Sof AXH|E(CIE HAFe Fol=
ol %} 1|2 HMES 0l tHet o|x|8| (ZHFel A=)
# O|AH[S(LFURIR) = HMESS x ASFEI(ZE (ol 10%2] ofAt
g Azxg)
- A|HE, 2= S 45 dijoll 2HHE 7|YH FEY X 5535 H#F 2ExE
- 2o} qHo| gle WYWE 5o AEE H|® E= ol2st uge FUst
2x3 2 XS = ZE2ANA X Y5 K@=
 7|GA U MM FY stw 5o B|&2 53 WK v|Eo I[H
- o{ 0 Zet=X| Y= SHAIFIHIE

48 QEMFHE XA

(1) dFFAE

4-8. S-YAIFAIE ALF: P TS

H
% IAF AT A9

(2) TAE L 7Rt

12012 IALE 7GA=FTHLZAIE TE 20 AFste] FAbs|E
Ay ‘FYATFAE AP S giEE OoAyh. T3 ngeFHrt g
F3 TG A =S EFZAE A (2011)) NAE FYATAIE ALF
- HE o7 HuFEx & Q. wEhA o] g AL A
ALl Eh= Aol vpEAsItt ok ksl 3] ARGt &
FEE FES ZAFoEN FARE B s FaE glva @
e 7] w o]tk

ek o] o gk RALE FA|staA) oA x 3AL AT A9 E
Eskslk o o] Fuow F3tsle] WA R dst= Aol nkEz s

(3) =7¢t

" FAE APhF Ik 2AE AT FF gy Fe FHo]



F-EAFFA =

4-8.

Aot

(1) dFFALE

‘2012 34

A2 AP R REA ) F E

Z
gl

A3} SYAFAE ADF9 359k v

142011 oAM= AR R 5] 7]

A ki QU whebd ApdlRE7)

N

| FAEES ALl AL

o

7

oW

’

as
15_

e
s AL S A7 1

Nt fok s

o7

A

AR R AV

10
o
i

_48_



e &

H

e,

71 A0

[e)

RS,

T

=] -

}

S

I

[

2o

(1) EP=AE
4-10. 71E}: th=9

4-10 7|E}

- 49 -

,.%ﬂﬂu HT —
= @ M 1,m_m =y
-5 uj x 3 iy
Mﬂ M o — N{ 70
_Jl —~ ﬁo JOw &o
B W =
- e =
MO X g o} o
: ST EE
o ~o X° - o %O 14
o o
- TRy G
- 53 o
&] > g M mj W "
T <+ — = ® - e
oo (0w R
o = — ww i ol oo
~ o SR o o
° Nfo ofo o = H &l
gy 4 = 8 < Ex
Eo &o = ﬁo ﬂl E vﬁ n;|1_ H._._I
= % *owaw . X w0
o go El b wE W i
& o i o N ﬁeﬂlw i H
= K X T ok T 2 10 o |
X BKomr N o~ o wm_yl w Or. = il
M — — o N~ n =
) C mT T U SO
I S = R
L T - H =}
- o T - Troer X =5 0jo =
<] Hlo - K = = MW o o o —_— oo
_nn_-ﬂmm KH . Urm@qci N __._Nu oo ofo
Eoﬂun 3 MWo_eﬁMﬁu E = |7 T
G G SN < | [E&
) ~ o o T ohu KA
© ™~ T OH R o o oo
~ = 104 B =
LA Tl

5-4. 7|E} ==H|E




7o) 2R A TR A FE AAAES B L&(QD7H}F ok A7}
2 AL e 7R dofgk AlEe] Hl&(A 7t A AR 7 Zpg gk
=)

Z1Qel M dEA vEs Hotshs AL G4 €& Aolvh 2AFlA 4
A ANE = e 52 A AFAAS 7S = AR 84 @
< 52 AAES VIds] ode ¢ dn 28y 45 Vel |
Aol o FojA AL = AL ARdolBR o] o] xALE AT &
= oglth webA opefel o] riAja el I dWE sAstar et
ZAPZE o] FoAA S HHshs A olgld= tijks AVI7F offual &
el

e
©

|4 o AT AMAF WS ok AR AL

oz AMAFL AFE AT olF AR B FAToR 7

Cd7bE BOE AF G EA ARl A7 e

o APAIES TERANA Gz BE P AZbA AR ke

A Fom FARG B Vlgel AAZ U 79 A4S
El

R FAL AR FHske] vl

o>

©
Q,
>,
rl rg{j
i
i
N
Al
ol
rlr
o,
—o
1o
=
ofo
=4
o
[‘B‘E
i
i
X
Al
ol
rlr
o
—o
1o

_50_



o7

A

@O 71l Z2ANA ez AARAS

St A5 Al7Fel A AL

s

z2A Al |7tz d

23!

o)
olo

i

K
o
o
e
oW

R

B

—_
file)

M e

o

-
3t

(1) & =4}

ol

arn], -84l

-
[C]

&

=l

5-2 A-&&d H-§:

b2

A

=
[}

blo

o)

A8l

aLrje,

T
o
ol

K

)

~
10

—

NI
—~
10

il

ol
=8

ol

!

‘or
o
110
A
o

o
B

s
—_
~

—_—

)
o

H) & Z AR 314 (2011)

_51_



o

T 90

alo o

R 7o
o &

g
olo

X

s

f

Fof. oeba

fite)
Jmo
i)
T

7}

L
T

3

SEghel of

S}
=

H-goh %ol A

Z}

A1

L= ¢
T

A5 71 e R e Aol A il

Au) g2 54 ¥ o] of

—_
110

o
il
—_

Nd

S
-

=8

]

oH

o7

A

7A
il
—_

Nd

o7
0

A

WEEA WG o FolA A

oF 2:

PN
T4

5l

5-2 A&&d H-§:

),

L=
o

]2 A

b2l

A

=
[}

blo

olo

il
foH

e

(1) 83 =A%

.

%l-

_52_



ok

00

X2l H]

ojo

Lo

0a

1o
ol
H
ol
0f0

it

22} A7) AR g9 St

—_L
L

)

REE

o)

job
E

oy

<

ofeff 7]zl uwhet

yo's -
floF

S}
H
[

Adiolez “ofg] 7]Fol| wet 1A

gt

g

PN
T

A =

o] 3 o2

0

L
=

&

o7

A

job
E

o7
0

A

5-3. WEEA W4 olg 7| Fo Wl 4

1 mTo
S OH . ujo
o . |0 H
ROop K4k E
i K
rr W &
R -
K0 © o o
i = Tl
<3S _- r
OEOF | UG
dro F o
< <k
"ol |_- -
Kz 3 2
ofo _A.o W._ Lo
o ..m|:_ N ol E|
< |z ™ 1
ELI =3 H ==
KO ol 1)
ag o W
<ol mfop™ U™
.~ X Twulg il
oo A %gymm
X0 |miuo TN
- ;3 ¥w
Brn e = or
oF ™
B 5 ol U Koo
— oo K — i
= e T
MWz T o_u.umﬂt N
o o H N wﬂ K
. ol
ot < U0 e NIT =
O 40 o | M ofr ©' I
ERENUDIRE RSl
2l
ofo =S
— u) —
un . Iq/r “_o
_ 0
i ME |_Ar =
OF K
< il Mo ofl
< WooR

ojo

Lo

02

1o
ol
H
ol
0f0

o

T
= 7

3

o

T

ol

A,

_53_



1180

Yl
o
,

0 oo

o

-ZHd| el
o xf|

M
=
=

(RER 2=5Al
-Zt|el Ao

i ALRE AlM-ZH| |2
ARtsh AlM

!

|5
a

7hek2ts|

ER]

’

olz4u|, Alu|

uRHH|,
E X

=
2_’
o
tof AAIEH ]

IELK]
S

off &A% ZEAb
ol
—

il

et
zhof|

nEEH

._.1._7
= I
i ofr ©
ITRER

00

]
7l ofo
o =

okl 0o
o =
E Y

ojo

0

02

1o
7ol
4
04
oo

5-4 7|E} L EH|8

(1) 38 AR

2

ol ¥k v,

+|
3(:

ik

o W oAb XY, AFE(

—_L
L

-8 7] A

sl

=

=
[

)

=

o

g

Y AA]
"

0|

I el I
I FAI7] B2t

ATANSE 20124 ==H|20| L2 20110l H

HMHoz 7|

it

1o, 5-4. 7|EnlE

Is)

AN

AF Aol A AQlE o mR FA}

A A ZAMS = -

Ry

‘4-10. 7|E}p' 9} FHo]

[e)

T

‘4-10. 719

[e)

K

) O
=

‘5-4. 7|El=FH]-8’
H|-&
71] &)

ol

0

o
2

_54_



M4 sHel Abelz=At

CRAZE A duely sEds =
e EeE T2A AdS SAME vay G AsE 3
7besttt. spAINE LRARe] gl
FARShE A2 vl ol A}delth

=
h
i
oz,

ARzl EAFH. o= <

:
A7} st A =] fiidelth. AR 7
A e 4.

i)
ok
> i

Fukel gith. 2¥€tH 9
z= 8 ANES7F? ol AFdA =
H ZAE oA9A o] FoXar d=Add tisl A}
A1 A= OECD =7FeolA wdH &S
= & A B, 5 2E 4
el Ae R, Ak E3EE A
& ZAFe} ojm gk xpo] o]

o] NA = wFEA okl 7HE
3} "]l 2] National Compensation Survey? 24|
TAH R AuEG, o] FAZ} Sl Fi AAH ] F-
v R A 3™ = ] 7)Ao H] 822 A

LA el =AR e HFoA o Weks RS

o) Ao
Q] =rof A =
g E2AE
ZA}e)aL
ojut i 1)
of thair= A

> o
u:f_a'oﬂr%
—o
%,
= 0
tlo

=

>

=
2o

ol

2 >
ol
i o
<)

ol
HI
10
N 2
s
Y
o
offt
=

.

s

off we o K

A
=
o
r—l 1“N‘
10 e ot
o 1
g
=
v}
oo
2
N}
i

L A

RN
oL 2
1

o & o

]

DY
. ol
N 2 © oo M
X
roh
o

MO L e N e fr
RS S
RS )
oy
=2
=
oy
o
N
rd
il
>
[t
ke
ot
>,

)
ol
2
N
EN

>~
>
o
Bjie

]o
S

>

_55_



H1E OECD =752 L&H|E =AL Y4

1. 2HEO L EH|E(X|4) XA

‘=%H]&(labor cost) o]l wERe] ago 7 Q] AR} Fgefof
S oujgit, AR w=EHES O A5@wold 9), ©
=] =

B4 Mg

A e 7#EANA FAHoE v T AR FE =
=8 FAFs] f8 =5k vk vE =EEAS BLSOAE Az
& AR 22zt el Al7bE JolH] -8 (compensation cost)ol] o] gt
AN RS Hsn Yok, ZFA=E7] ¢ Lo E A hd &+
A8E =EAEY o AR suE It o] FolH gl

59 FEHE ZEACOA AFAoE AFEe P PEAeR AR}
o] 7l FHE ATH= Fitol Aok (FA A, dAuH ol ARSI

filo
ko
-4
ol
ol
k
ass
=
=
D
2}
S,
c
=
o
5
o
—
}—A
}—A d
=
=

2

o m
-
T
re
-
N
T
=

e 497t wow, aEo]
Holatth: BAME A4HT @k T3 v} 4dvitk 4RE AgHT 9

_56_



N
of
-

. ot=31} OECD =7(=1}°| H|n

7 <F 4-1>2 =9 VA =FH &AM 54S OECD =7H& 9]
s &AL WA I vlagk Aotk o] 3= OECDelA 2003l 33t
Main Economic Indicators: Comparative Methodological Analysis, Wage
Related Statistics &= B9 Y&S 7122 Ao A s Aot}
o] HuAfe] AAE OECD 7t =7bE9 w=sH| &AL AR 54& <3
4=2> A3 g2l skl
Foll A 4 AN 719 22 Ay WS
H|-&2AEe] A5-= CFH)~0C7]E

>
ML), N(EZ ALS]5X])o] ALE 1 r}, st=H B ¥y@xog &
A o S7AE X3 AARS e R st SRS v, wE W
ZFEARI 2~ A9, A=, 299, ool (A AL, ZF=(0,P,Q Al

S
o)) Fol Atk WA AMH| Ay FES TAA E2IEA Fe Aol AUs
O A S|

A 7hAa ek 2 ebvbeh ok Aolsl Qa, @e] S =@ A
gol FA AHI Yrkm Il ofFeh AAW o TAHE FTAY
MG N A EA)e 5402 2ol Agsta e
A9 wAgA gt @39 3% 9 olHd @go] veni H9l,
of BAE o@s ola|e ATt sk Al YalAE e A3l 2
A Avnsle @,

QDA FRE BB FbEe] SeluebAg 109 o] de EA
gom Hm Jee EolA FAL = Ak T, Wolel, 2ol ARE
(59114, oFME(2-9910] el A= 109) ulgk 7| QAE 2AL ool =
G AT olE vt F BYARE ol g FSE vk HE el
@ ot Yok (A So Wode] A9) feitete] 1091 ool =
Aeigel R Aokl AR A1Fe] HFo] 2 W) 2 Felst girkn W
He).

_57_



EC01
= =

sl ol ol 9

S

s}

48

| 225

A

T

\=]

-

Folgl By olFu). zFRoA
Z

T

Aol BE F7ldA =FHE FAL

T

=]
-

SJERS

=

o]
5

o]

| 22 gl gn s

A

il

0
s

e

At ol &

[e)

T

=S

T

)
.

T

il
E]L

]

gl

=

ofo
W )
% ~ MMO ;OL

° o
I
ER
dlAn_W
Ko N
W~ o
pul ‘UI ,CI c:n EE N
PiLﬂiegﬂa
;OLJ._I/.\JD\LI
T A Bl
-
I el
ﬂmiﬁoioﬂﬂ
Sl e S
Ko i =
PoE N o
Wﬂl%..ﬂuﬂ
= aBH o
E.#QCOM |
—~ WM mp =
XSOEﬂ
w_iﬂ%qorﬁrﬁ
J ~
S
N B E g
9P T AN oy B
~ on o =
E "2
7
VT ro-
NI T
T g
R
<0 2 of
Nd oy

_58_

2P S 199 R AEAR oR ¢



<E¥ 4-1> =7 OECD 75739 =FH|LXA} vl
2 = BRECH ZXHoZ AL Hety oz ZAL
<EZHAE> e, o=, mE#M=0EAM | d20H=Y)
C(H)~0CIEt 38, | HIAHES), M=, AE, A EZ|OHC,DE,HAMUF),
Atz 2 Tl MH|A) | O 2o M F A <), =2(C~J, H,IM <),
M( =), N(ZZ EZZE(O,P,QA 2]) otd ;M E=(C~F,J)
ALE| = X)) H 2
FAE
"Wolof - Hot3 - HEts - 2
A HHRUE - Z2EZ(C~F
SHAU AK), =24of - A el
(C~O,LH 2l)
<I|FAA T=> | dR=; o=, "®Wolo, AHel ol 2kl ok(500¢! o] &h
1021 ol& 7| A A =(2521 0|4
HEtE(GelolA)
otdal =(2-9210| &) £9; AEZ|o}, Holg, S,
r29o|, EBtE ZE2FZ
<ZEX BF> ™ =SAH & =SAZE 71&E | Z2EA(HEY Xtzel Z9 Mi
MEZZX} X ZE2A}
HEzteE(ChH e 22 AME)

X2 <E 4-2>2 L olM XMz

_59_




¥ 4-2> OECD =759 =818 A5 EF

= 7t F2XE (F7) £z
© C~0, o A THH =
st= g 3H|E (H) o 102 of&t 7| A
o <YM SHI XA
AFZ o} d|dF H{80f 2
7HL|-L__|- = (=] e [=]
st | 8X|F (27])
o Hls AP|E+F 2 XUYE 0F Agtn
1= =0d(benefits ZghHoll 2| | o =SAZH (AFF, AL LKL THASAAL A
o
gt =sH| X (E7]) o MTE ALEA
o <NCS>
oD
U= g -=H|E (34)
o <QZT} LEAIZF A|AH] A
o JI¥MH|AE M 2EF Mo
o FZAIZL (ZE &E 154 ofak MA Z2AY
TEHME | =SH|EX|F (£7]) o 260070 ALEAL EE2
O < FH|X|FZEAP> =F0| ol wisiot
g dA=N AS
o C7 D7 E7 F7
o & A7t
A
3o L SH| X5 (27]) o 102! oA 7=
EZ|0
o0 <2¥H AETN LEAZF AP, <AMEA ALS| EH A
ofol| st chdZE =Ap>
o C~K
o AGM Eet BE ZZX} (TEEIY, AAH
H7of| L SH| X5 (£7]) o TrIZof abEglol RE J|HA
o <™ME AtFEZE=Zo| Y YIS <F
17t Sy mbel>
| 571X FM40 st | o ®id (A~0)
=2
CEH|E (AMZE E, o) o <7t FEZAP
o C~K,
o & A7t
dot3z | =SH|EX|F (7)) o 102! oA 7=
o <HIASX|P> <50 ofsh A7t FxEA
<HZtr-SH| AP

_60_




= 7} TX ® 1) E X
o C~K
o & L3AZ
o 52 oA 7|
oz EH| K|
HJE h:ot||o7(|—|— 7|) ol EOAE s A A= S
o <|:||:|-L|' oi:i—l——|0‘” I:H?_I' x|_|_>, <—l——|0‘” I:H?_I'
HAZE F=XM FSH> <"®€E LFS>, <FOAH>,
<7t =3H|E SAH>
o C~K
o Xlg Azt F
z=gA | EE3H| 8K 7|, &) | o <=oIAH ™I ACEMOO! 2|5t =X>
o g4 X[go A EF A 102 olat JIHA
AR Z 2R CHAHNAF 74, 17, 18-19, 28-35)
o C~J (H, | A=)
o & LaAZt
s | =SHEXF (7)) U
o 102 o4& 7|
o <gl" A5 EA> <1996 SH|E S>>
Jela | =3 8K 21) 0 <A&5 ZEAP> <1996 LSH|S SH>
o C,DEJF
o ZEIY LsAF=2 FHSH LA F (full-time
equivalent employees)
ofedHE | = SH|SX|F 71)
= ° T o F 2= ®el 99 o|ah CD,E 22! oAb 7|
o0 <E7|Y MW AE AlZ|=> <192d -SH|E
A, <BV|IH 28 2y AMEE XE>
o AMYUS A elst MAA
o T F
O|Etz|o} | ==H| X+ 71) 50021 OfAF 7|2t
O — (=) =]
O <CH7|Hofl CHE &Y =Al>
A PP o) o Xlg Azt F
=) T -
Hz=4 c o <AtE|HEZ J|RE2RE WY IA>
o C~K
o Xlg Azt F
Hez2te | - SH| X[ 21) o B7)Y L3AY (18 % AdF =AL EEY
o BE ZHEEES Moz sl BEHuMd E2S
Soff ¢ X
<AE>

_61_




= 7t F2XE (F7I) £ 3z
o C~O, LM £
w=90f Y 19y HF | o EEIQ LSAT2 FYS YU T (2000=AH
SH[E (44d) o 102 o4& 7|
o <L ZH|EZ=A} 2000>
o MAMA O, P, Q M2
- Y 1Y ==HE | o ™A =SAt
Z2E -
(g, 44) o 102! o|& ==!(entities)
o <L ZH|EZ=A} 2000>
o C~K, 20005 H
o & LaAZt
S o o 109! o4 2 Al ZLE 75007 A
= H2X| 5 (B
i o <HEMYUZTAP, <27|Y NBY 2SXAb, <d
H S WMo CHeh SAH>, <dhd che| =3 AIZt
of chst =A>
o C~O (L A=)
o & LaAZt
o 500¢! OfAF AFHAM MAMA + 1-49921 ALAX =E
~wel | =EH|BXF (£7]) OV B
o <E7|Y FAUAHE> <cSH|SX|F =AP> <5
T A>
o EE DIZHRE,
o MH|A HIEXHHEH REEo 4% ST, MYEF
A9 LEH| 88X (B7]) 2o A LA F
o <E[YFSA>, <AULESTEZZAP>, <At &
d Hole, e At EE 3| Al
E{0{7| CSHE (YAIH) o <IAIZ HE>
o e &
o 252 o4 7| HA
A= LEH| 88X (B7]) - o o
o <24 AEl>, <7t NES>, <HF HYZEM #HHY
Atg| 2 ZHgof Chet At=Z>
At&: OECD, Main Economic Indicators: Comparative Methodological —Analysis, Wage

Related Statistics, 2003.

_62_



T4 29

-
L

ZH| & FA}o X3y

-
-

se)

<E 4-3> OECD %7}

<o u._ L
= 0 _
ﬁu_ I il W._ of ol W
o - < — N = - H
_ = o ] O o -
N% = = ),Wn_._u o . O_Moe._
o = o = ~ . = M ulo o ol SHT
RO - . w0 <0 ol . < KM u_num_.
H mm ufr o Bl Uo . o A_,JP_
o o f g oo o W = X
< R ) - 0E ol .mu_., Ho o o H_._ EnJu
- . = > - 1_:_H_ |_|_ _“__.._ = ol ~d
=z % < s N ° N U
oo T 2 &ul oy I 04 d
i N R 3r ol TN - 1 .z
0fo | = patll O — - <
LI R L m K N HER
R0 e wln o0 T4 " =3 3 N 00 00 —~ w <A
Bl 5 <l Kz M = I Vg ElE - OF uj
wlr ur no E:) Wy H_l_ 0k F K I _my M_l\ ol :DM _“_w_._wm_._l_._mo
= 7 X = |y . T K ol S fop 15 )
5 e R gm 3 LR z i oK ” Lo
g SIEE R Amo maEg AT
S — I o RT i K e - 0—
oo oo« KW i wo= o — . ol —- <k
R R Ry o0 5 5 W T o LK ol
= W £ m o 3 N " K o — Uo - M K 00 Ko — fof
0 H - O o [N -~ o = mi il
mH = Mo . H oo - — H P < -
= o o= < ol K = K oo O e oo < ol = ol il
I = = | < - o o = ._o__o < = -
o - 3 2 | T = I el N gr b ol N T Y T I IH
" = KO | 0 = o M o0 T T o) = & | =
> Ik .- X — = K0 - ol T - 2 u_hxs o
i & mE < 38 mm a1 K0 LB BT ¢ aEy o
ur 2 ojp | Ho Mo O T Mo n 0 RT o oo H i Sl = w0
a4 7" | O B K = oW T % 53 o WCC <
oo KU 5o m.%44x) Nolwom o o sz wgs I
L L SR el o = O | oo A ) DaHg 8% !
R ol T 7 mﬁ_lou N Mzml_m_ oo o %fEﬂE/Aﬂ\ F K"
o s a cwnmx| T 0 LR BTN qRET <3 o o o0 2
- . g |DI4,1 Mo ol & i Mo &
ol b ol T ol m ||Oou_o — K0 &M no R g KO
oll . ol T N < ﬁuﬂomd&:_e T3 Ko
- - F — o . U TR R = IH O B gy
~ 00 AL F — o .. kI K ._ﬁom.ArHE
I T K & m G RCH I v <
i 1ol o Ur% K |_| N Qo | ~ N
H = T oo > o~ F
= = K- o il A
- o 03 ol T H T mu_x S = T
4 ra o ol Lo w0 T3 sk
o fo A RU D u M s K
g = J Lo E = %
H o Z E
= 1< % o
4

<AE>

- 63 -



H._/H 1
:_uy H _._%_H_u 10 w re) Tl | 1
o an T o no o K 5
100 o 0 - B 10 H
W T L By B8 w & R
0 = ! o] ol L ~N 0 E
H w2 oo = A B R 31 o
il = A WR m T WK ol @ ®
W _mN D . K 5 O ~ ® 4k
< = = L. U0 Mo s = ol -
o 2 2 S g O o T < I o7 ™
= < o x 50 o B - - R
< o w M = RE . uy oW H = W
wy (22X Ta® |, i B o g o
_ T o o = KI _Mqu ol [ = wl H R
R N I A ] ¥ LU
= ~ - [ - - e = (o]
ur | U zo H D m_._w _M__.u il - _ Ik ot ol - Mﬂ i IH
Jp E woa K Ih " N T3 R no, T
di ol L ~ .- Ik ac° u bE | °
o__Lo,:muxioy T pwT < IR ¢ © B H D
_ & no = = | No 2 o 5 ] . 3
=K |3 ° N | 30 M__|= ~ b | Moo K ol 7 Ao K I
ralzr s R N ) =ole om | X =W »
al sEn e R em< W ° M < F W
- = - . ! o ! o L =
dwm e HT pmT ATy T F O
e BB - B A Ny T 7 3
. e - _.___| i B ol T 1o o._u = J_u _”__._.__ _:_H_ a3 = o m_.:._
oo © L i __ = T b = S i — A — =
oo oo K A._:.ﬁ_vo T 3 _...x_.l_ooM,waﬁ ol i %u._mA_'__omr_E_mH
T 3 K| mo ro = %0 m_”_ S | K X T W . W = o H = = Fo._
RI BRI R %ﬂﬂ%ﬁME%&%o_ aD_ATaDE% Ly _ﬂ_%%r_ﬂ:mwo
RECN ol | Ko M K % T H OO | R ERECS W_| E H_.__n H o s o 30 3 ﬁu N K n_._..m
: 7u.__§|ArJ|.ruE AR N S o w =T o o ool 2
— S Kd © o = 0 K1 il e = 3
~ o Tz T dTmg R gote <o
— o o < |~ . < Kr of N T E N S Mo Ho 30 OH
Ql - . 0 =z | R E N W = ol UF
. A - o . 8l H KI'o
- o . ﬂlT & — N oF
M = T o K bl o s
N T T w X T ux S W
fur o - N (] = = o
4 H T 1 n = o
AL L i u
H =l = o 0 il
= - H H o
H 4 Hu
4

<A E>

- 64 -



KO
wjr

ok

=0

Mol H=

=0, g+

ol
=,
At 27101 &;

I

S
)

[AM &

= AlzZboll Cf
3

tHde=z

2. At

Lz

o}

A

ol

LhrY 2t

gt ALE

|2 Zoll of

3

= =soll o

x| Z(13th, 14th month pay,

|28 210{ 2, 7|Et

Fe| A0t
3

’

HE At

of| & Z M B
_.C_>._.
[}

’
=

|.

=
o

ol

[

A
Al

H

2.

ol
lofr

4

E g
=

’

2

9]

=
=

[k

b =4 o

-

00

<

ofl
__o_H

_

ol

ofl

ofl
__o_H

M0
M0

ufr

=

)
-

Wage
)
Sk =
o] =]

°

=

A, 2]l o]

Analysis,
=

=

Hk OECD =7}

L=

()]
=
o)
PR

2] 7] o]
DR R

S
™

1

Comparative  Methodological
ko)

T

s u] 824 A2 7T

Indicators:
A

X & =04 Ml (payroll taxes)

4

HIL 214l

E g
=

=9 714

1

)
.

4.

= 7t

(=sHEX=)

Sl et

A

=2 7|EH = SH| 8= Ate| Hlu

Main  Economic

T

L

3

[ =)

-
o

Related Statistics, 2003.
o A

OECD,

oF

5

H|2Z& 0O|=2| National Compensation Survey(NCS)

1. NCSe}

A=

o

ol
L

i

o

%

S o] A ]

Hl= BLS

_65_



5 _{J(US Bureau of Labor Statistics, BLS)'¢] ‘Ho] <
Z AP (Officw of Compensation Levels and Trends) ol A& NCS
= & TR AmE AAsta ok NCSe 1996 =58 =9
Ao 5340w P g3 &2 A T/ BLS T2

b
o8 = w5 ARE TEIE Aotk

B Occupational Compensation Survey
® Employment Cost Index

B Employee Benefits Survey

NCSE 7|E24 o2 APGAE o= 3 gfE 7S 53l 99 &
of A5E TR 800470 AN AFHERE, 1g]al 15070 o]/de] A
HE ZA5E Avstal doh AT A5, SFdu o dd AFEA )&
wol FA, A9 A3 e, AFEAE Al F-7a o (benefits) & A
e HEY AR 55 AR :117/]37— o Atz el 7]Zske] ‘ALEH]-EA|
Z*(Employment Cost Index, ECI)'7} 4wt}

AP S WZEE AR civilian workers), = A1 AFQAl FAMARSE F
! g7 TAE BT 23E g ‘:’301”9] AL A= AR

AR AR 3

A BF 2 g Bhwelt ® AWl e FAUIT BAA, @
o A, ES) wEA A9 APelA Qske bR, AR, A9
Em} BREAA, 37 Fehel #34, 9 v 2RAE mygad

NCSE ARIAIEl Al sl
Aol Ao}, AATEAE Ad)
low RRHAT. EE AYA

0
% wolo} sk, AQAE o) E
)

1&E ZEA i A5E TRk
I Q= AFFAIZE ofd e sHAAE A Y F
THES AIFAZTH 229 g7t=
L duol ek Medicare Al

AgA Alor @ pRS sl Wk A Y SOl f7
7 EQ 2RA} dAHOR e RA0] B3E FUAE LA
@ate] 719 wmEHgRASE VS NCSS 54 Haste] e A

o] & <X 4-4>0lt}. = HWH Fk=o] nlE] uj=o] ZAIA AAY =
A R ZZH I B Yt ARES g2l 4 Qi o )=t
o] A= EZAPNA A FHE Fofol tisiAvt

:

_66_



il =A

[

T

grro] mlpel )

-
T

3

g 24

H]-&-744]

O &
=

T

l

o

&

l

H

S

gl

59 719A =BH&ZAMS WS NCSeHo] H|

Eis

<& 4-4>

< % 8 ﬂ,ﬁv of o ol E_ﬁoé !
T - - . = oJ
31 o © < = zo H o A © —
- < ¥ Ko < B2 < m w0
Ty w " = = wo o
,ﬂomu er, oo = K & %_H_V =
® 5 = o N K L K] o <] oo %0
Sm_uulwto_.uozo B o < - = 1
ST K L RE Yy Erop m M oIy
< M s AW T H k| iy
i ok ol ol = < - — IH._ |
FlD oy Ta S N O I U
umu_-OI_ i = Ko - ' N T T B
DM ST  HK T w2
— K o X i Ko :_._ .._._M K oo H ol o | oo - = K- =
Ko — < K ol M 33 o 80 N o
%@rugAWzo:_o E.ArEouxlxrlxr M ORCOE & o Mn
oo x @K mFE T m e M T <K oo kMOROR
Kol S T 8 MK | H T 0 R MK ol Hokg o 3 I
O O O O O O O O O o O
~ 3l K W z o T N
— ~ . < 5 2
II o _- ol KT < _ o m
> =33 s MTE " N,
<~ = X <l ol ol - 10 XK o
N ~ H 3 ok w o T sk - E E
ooy T R K g T3
TS K9 =5 51  _, o N kT
o I = Ky ok = — ¥ oo
W o = o = Bl W o oK =l o0 o
o ol m X © o E TR o0
L m._._oA_._._o W ol n |@ﬂ=._“__xgo
K o oK & K i M_H I =
= LA | YT SR,
N m ™| K0 Il K - K o nl H i
o Twmal® WSz B _ marw T xW
W wE S M o0 B0 RIS Mo %o RTROORO of U
<0 3 o = 44 P K N = ol W W I M M B m
O o O O O O o O O O
0 = 0 or
ol = R K = K =
[ - [} lo
= < gr &l = Il =
W= G ™ n

H =AHE

<n

2. NCS9|

1= NCSell A
AL ok o714

AR 7|2

J| 4 o =

NCSS| ZAPH S 73

L
T

X (probability

3z
ar

&

cE

il

7A

S
=

samples)

_67_



@ A=rell A A9 H(geographic areas) %S A8 152719 X E A9 A7
@ =l vld st 35 "2 (probability-proportionate—to-size technique)
S o] &3ty 7z} i A G A AGA AA. NCS= AFGAl sid =4}
A

ol

o 4AL 7T Uk A AGAY A @ 0 ERAYAR A7
9 537 A% 2AE olfolinh vid 1/59 BES wAslel, 54
A BE ERo] $Ad wAR FAY L AL AQAE 10
vl A7} o] ol 7tk

® EE AQAse] A% AF A BE FFF AVE(obs)e FANR F
2@ AYANA ARE ERFET o

sampling)” o] ARSET - AFGANA A AL Sz Akl
o) gtz w#HET FHAY 7F 5091 MRt AMAAE 4787,
50-249%1 ArdAl= 670, 25091 o)l AbAl= 87 ANE AAR

- (Standard

o} agla 7 FE7E 8009Ke  dete BEAY
Occupation Classification, SOC) 6A+8] & ool &3t=XE #HA 3}

2012 @A A1 AP AIS] A9 °F 9,30070 EE
oo AEe FRoT MAAHALY. FARE D AWAHR AdA e A9 o
140070 HE Ak AolA 920000712 AFES HHRo7 ALgsn Yt A
Al A Aol A BLSS] ‘AA Al StAE (field economists)' 2 &
HH A= %

T ARt o byt 22 U8S AR Al AEE

O AgAY FE A BEE TOAA? o]F Ba) AR AYAsE
g,
@ owF R HF FAAE AFHT QA2 2 4790 HFAcE
A4},
@ 7 Aol @ o] FASI A2 7 AR
[ =%

@ (FE3} AH) 7t Ave] 2AET 9

ZTAUEL drjy A8 AFHa Jd=A°2 dd AAskA= 1271499
L
=]

A F(payroll records)ollA] ZZA| 7 o 3t A5

_68_



g sgw

® 7 A%el o AL FAAX? 7 AT A5 FE(work leve) S
shol g

@ FPLe P Aol As=A? 7 ATEE AR A 2AES
Fw
= T

H T
THHL AW E F7Y FI7la o (benefits) & =47 ZF Ao FAMSH
Al A 24F Frhao]l 5o dal o8 7hs oFE &t
ojo whE AREAMS] M-S FRIFTh (1874 F7o Frho]l &5 A

rEAGAE 7 oA9eR  Fwdd. deEAb ARl Al (wage-only
establishment)e] HalAE & e & ¥ HZEshe] o= zpaul 223 &)
WA A F2AF ARG AlGindex  establishment)ol]  tisiA s 288|845

(Employment Cost Index, ECD¢ FTHY Foo] ok &4 H]&
(Employer Costs for Employee Compensation, ECEC) 2t Q3 %}
55 FyI F JAHe dF5 AEes A NCS A= 4 A AFEHT
AFZAE AFFA tEiM = du AR, Frbaole HE, FUheold A&
I} & F(incidence and provisions of benefits)oll st 25E =H 3t}
ECI, ECEC, NCS w3 F7hgolel Wk dxelM= #F 2 *K(standard
error)S FA37] Y EF wWdE e BRR(balenced repeated
replication) W2]S o] &3t} BBR W2lo] tiai = oS =578 3z 4
ATH (F71E, 2008)

ECI= AF¥ AtY B+ WA e 18 o5 9&s AAsta, o3
=580 WHEE =HH3 2O =E Laspeyres AFE o] &3ttt AA| Fofo
v 495 w5, THY FUtEdE Ag AFEAY H&S xFs. 9
F7haoE 9 AFEALS] Hl &&= 3o W&ol 3= =1, ol& &<ls}
7] & NCSellA= 7t Brbgofel g zpAgE We, 93 A7 A
wolv EYE, Byd 7ty e THEY v&, AFEAke] v, 1y A
W 9okt 5 T dH Y AEE 8 s

e 7Hpaid leave); F7F F<¢, 2HF7F MU A
HEARl s (supplemental pay); F7F 2iel w3t (], 52

54), uthA(shift differentials)ell st B ALk} I gl Hyx

_69_



(A, ﬁ‘%‘ﬁ’vﬂ = Eﬂ*)

=9 (egally required benefits); A8 X% Medicare, AW}

HAQF
T AW A H F(workers' compensation)

ECEColM = Fddo]l A3t 3 At 4oz AgA7E A &dhs ¢
w3 Fu 29 Frbee] Alees S FrhEe WE2 fldiM e A
e sdsith. 2 7l S, 2dar JA FodM A s vF
o AAEIL k. 2012 12€ @A A4 A5 FHL A Ho
= & 28.89¥P ot} o] ¥ 20.32€(70.3%)= Ywd Twolil, 8.57H
2H(29.7%)= F7hololth. FARF R AR T Tl 41.94€9
ol th.

F-7bo 9k B s|A] NCSe= Benefits Datas wlid A A stoh. AREA7}
Agets Fole] Ak vl &(incidence, A <22} T 5A FIhael7t
AgE = S22k v8)d 3999 ZZX(provisions, dE E° o5xH Y
45 B 8 Al 20989 copaymentE A[HdOF A o gl
¢ ARES T

3. NCS T ALQ| AJALA

m v NCSe A L RE R el FARaL
St Ae Fud devt v (FHRARE AR AN A 24
e wRRZRAD) AR ohy ARt FAR B AR ARIAE 2

g | $iv= A, 484

3 A
oggAe PEda 94 @k A B neld Bast ok

=
o I
s
=2
= ¢
ri
Y
1o,
BNy
o
(0]

_70_



CSAH AP A A}
o wEN S 218

SEAES ARG BRAN P2
e 4 Sleh Y Sed aW AEAs o
W owoh A3e Ars) dold 4 9le ot

ﬂL
fE
_I-LI
Z

. 4?37‘41 of FASE RE ZEAZ 2ASE Aol ohud, Ta
B 48 AR AT EAITE A5 Aol Bt A

R UE e

GAF AN SAAE Tl ¥ S siohn gunt. 0% oo
Q
o

A= AFGA gt dFFRA A wEH 7R E o] ZAMSEAL, Al
AFGAN A A ZAEE 222 e U AAATIE 3ekE A ES)

% 2= olq_ i 13471] ?51— 7:].?‘ -z
SHE, dE B0 ALnE, uFETHAE

& ghorslok & Aot

T

x o] Slol= NCSe| F$ panel 2ALe 47 #Ha a dvks 4, @
§ AATATE ASA0R BeAn Ae Y, ALLA £AE A9
MYE Felel BBR WS ol §dta glrks %, ¥rhReld 4% wd
S wer ojel dud FEe BAARE AEdm At ¥ SR
723 et 9

H3E =Ab|w 2HEOIM2] R ZHX] H et

wEulgo] ojwd £Folw ofuldt FAE HolEAE FA
BaAbolth, B3] ol 1 b wBAMAY EE ZAZALS 2o

1
FE AfER G852 e Hde A v T3 Agolvh. webs Tk
b Foluv Fegk AnE sl Aol dasith

A =EHl g e AN ARs tadt 22 V)3l te

_71_



wEHE)/(AA Ak =o (1 =FAE i =FH]
FAAD ot dAl OECDo A= Zh=r
82} B 4 (compensation of employees.
G =FH LS Aitele BR 9A =R

U= A7 SA %

@ "= BLSY AxY @9wesH&. dF=s Lsto] 197 Fa571E
dow gt o] Aol IRIAA el COESH A FI7P7HA AR E o]
g3tar Stk 7] AW THUe B AYIA E FEIESAA
o Aur FH =, AGAATE ARl EIHA Be Aeole A
AFe} duk T 99 COEZL sdattha 7Hgsta 45kt

@ "= BLSS AxHFY At Fofu]go] Wit =74 H]x(International
Comparisons of Hourly Compensation Costs in Manufacturing). 7]
AMe A A5E ol &stA] get. wolHl&de AAHAA T
(direct pay)¢t AF&AZF FE ALY ALS HAH] o] Tl HFZshE H[E 1
2 =5 AEE zAlde] x3hETh 2011d @A d=e AIMY =
o7} 18.91=¢ <], olF AAAQ woe 15.219 ¢ o] A H A
o 3.70E ] Ao AREEHJY. ARS| RG] T &0l 24% FF
o® AHs] & otk =9 A5 AxdY AHA wod= Md=wF

o
— -
ARG ARAL 95 2 mEARE A ARE o8k AR Husa

2

op

=
.
o+ Folw T S¥ET
S

a5 Fato] %A

@ FARE)TFALO) FATY Az wFulg. B3 A /AR =¥
Mg Am7l agE Q8w gdvh @AYl RE ARkl

regular employees)gtal B3]l Q)
® Eurostat®] x=%H]8A<(labor cost index). $gvele] A5 & AT



Y RS AU B9 A1F ol =FHE WE FAS nusty
gtk 4d BE wFUERAE A O AAE VX2 =ENEAFE
FA T,

EEHl s HEl=E A dnkal B A o] Slth

o FAgs Agulg Piolth (91Fe] A5 o7lel vl payroll tax)
5o BLSS) AZFFFel AR COE & A%l Angy] Riwe Sy
o8 BN Btk oF AsAE FUAYE MER 2R wEy]
g0l o EPH AL Agsteh mE ol @ AT 2AE WA
Gl oheh AEE S twER aEn AGER wFulgo] g
ARANA S e wh AR A |F B0 sbssrhe Hol
A

FAH AFAA wee W ¥H5A grin oA THAE B
GRS He o] ZAke ebxoln,

A (53 947
o e 1dd W)

el M AEHEE]l PF BLSIM womBugS A4S 0 4994
o wBH g AR rerEe] Qe A9, 4Gt A FAA COEZ
sasitn pgstn FAse 457 A sk SR @R A9
HgA SRAS LA TEAY wBH o] g FolT sHsol B
G A, o F REY wEHES 2L FAL Be delmon 2 v
A=k s E of Pk,

_73_



A o]

LS

-

o

o

/\]__g_

PN
T

t}

=

=

Y
&2 =22

1} e

~
E#le‘_,m_l,cl Ll.
‘Iv_AIJA_le :A‘UIUTN
= e Nd o =
go]ugmo W ?71%'
mw}ma %Hm% B X
PRt T x%o__bnig T X
1:1er iﬁZEAio_E X VWJ_.'E
= g e EL NS Nd < o W
oo 1M0_E1 ol dp X e A W w
ol oy o0 He o R )9 H —_— T hAl o B T o
ﬂ_rmmmoll&l &JdH;lﬂ o 3 n_AlXo ULIE B
b g T o3 A =TT N
M ol of B A]OHE o X | Wﬁw._v M ld B :_,.ﬂ N N ol
o ok W ukogo]ﬂﬂx% gh xﬂ? — =
ny N o o X e i ~ Wow )o@ e
n TR z%ﬂﬁr% M M o 2 NG
_I_LH —_ — _I_LL.JJA & J R T ]UwA
o T o 3 (- T & 0 do ) e A
~ o W ~ %0 2y do Nd A
T oo X zlm.mH}AVﬂo_e = ° - gy oz
oo % ! ﬁegﬂxwx o5 T H Ao_,to#olA
Nrvo:iMwH Ul :LJDLATW_.T} A LCW_IE o ]_6L_14A_UH
]LI_I_LX H ﬁ_,f% AEAT ™ ,DLX7A ﬂﬁﬁHJ:.VIUEH
=% LA iR ® = o T
o e %m_ﬂﬂ(%%@ - T L e d 2
o P 4xﬁ4go.gu17r Mo o ® D T AW
o%mﬂroﬂu @ﬂmm.uﬂom%ioﬁo o] “ﬂqor M_an_vuoTél_a
kT ° o i 1ro_ ]FEE _ﬁolo_L
OT n_u‘.mu X T :\L ,»Alll Q»AO ‘IE.LO 1_.
o X B9 mﬂﬂo_ftzmﬁ@o_ N =T 5 %ar.%
o5 B owr Aofﬂmﬂjlq%ﬂﬂ o) 9 do oy M qo%qor}ﬂ
o) -3 _SOUHMM { ] Te) OLIE Nrom%ﬁo_ % o o 7L.9|
o T EX P 3 =% Sz CURIER
mH o W 175 o 2 o o S =
A]ﬂHoELl oﬂ:]ﬂgaioo,ma u_.m% X s SR o
Hztjﬂo X o ~ my — 101__014 1JL|L| _
m s U Ao]_zuw_l _Fmo% 1r1r,_o _foA_ﬂ_%.ﬂ_zT
R MR X g X it > <R T %o
o3 N 5 o 0o ¢ M Mo & = W PE o
WT | OL n . o Ao \Nﬂ mc B HL 1;1_ Ul O_E ‘u:‘._ O_E JL ,_Ir._yl ﬂA.I B
o XX on|q.J FA i e 50 N E?] N~ ol o do T N
ﬂ1ﬁo111 > A < = B A - = 1 oo
+ T2 %adii%% T oos T ® o= N pETREE
® B o MMOVE}}ﬁl = T o igogox7u
W Ew 5 R o e TCH ol iuokwrgo
aﬂﬁgm%% S T T R _r moii
4 o T —_ < o ° .. ]dl ™ T
o T < %z.qq N oo o)
= lw_m_ﬁﬂh MﬂuoT%ﬁﬁuvm
EﬁoLlwmoo_a
- DS

- 74 -



vl 7hA]

T

L

A/ g/ e e gl

T

2]
-

HlG A = A
= A5/ A8

A 719 A

iy

o

B
_z:l

ol o

i

o] 107FA] A5 3

L=

o)
PN

4-5>0] A A= o]

3z
ar

e <

T

LIRS

—_
fite)

nzel

K

T

=] -

}

S

o Z4 Rl Atk
W97 24}

1

)
.

=

j

o] ol 719

=
=

F7] old e A

A ZAARY AR ol

48 CER

L
T

A A &}

N

ol

ol

Vs 27} )

Hel w7k=ol

575 of

°

T
T

4-5>9]

3z
ar

<

3z
ar

o

Eurostatel] &}

AFAN Folz AEA A
o 2A}

T

T

Ed i
Holth. ot

=7}

.

T

T

],
],

AN Eolma e

°©

°©

S

BAG P2 153 <2 20 28

ol M & A H gk5zo] 7]A

°|

A4
=

Sz
=4

S|
=

o
o7
o
ol
olp

SkA] 7] 2L
— 75 —

kel
=]

v
-

71 e}

T

T

greolal, ymA



<E 4-5> ZAEE9 v

T >
oE S
% g MO o
Ol_lx._ Lo
70 < o
ul m._mﬁx_. Ao
=N N T oK
e I ® g
mux_vm._aoMAo _Mum
_ o 0 B
o_m_.xoﬁ_”_T f@m
S ) T
KR~ SR ~ o
NI R s -
s o
(N
= o T W <
@z Wz H
L U il 0 .. T
TS mon 5 ﬁ_.__
@l St W ™A
* _ EK ® T = #H =z .
AN w A ST W0 W
~ 1 5 o oo H| 2
. _:_H_umumel__o_/o_AHOI
W o @ 00 o W | Ho gy b <
o R BES®RN % & o
— - N R .
ol
®
- i
;oo
z Yok u
I Tl N = I
0 0
S S R i .
KR H e kTN R R AN
- O B
— AN M < 10N O N~ O OO ~— | — AN M <

<AIQF AR

A ALY,

S
=

10% o]’ vz

==
3

e HeH|

ruzel

TH

= 7]

IENRSANEY

=

g 2Augor /]

H| B =%

qoll A EopbH, $=A4(8.1), A7-H71(6.3), 2]4H39.6), st

5

3/

3

[ =

(12.1)

= AR

4]

[

A2 A Ao o

s
e
B

_76_



S ARGl A Zﬂs’ﬁ}% I 7t Bl °‘7<1J TPV A E M(LS)
S| 17

W Al h— Je BFe TAHA

7 H At A FE S (2005)2] TV GA mEH| S 2A FEAA 1
DA Aew wdld 2A9E 14T BAse] o] el Wi ARE
fobeln thga 2o

@O 20034 71 EAH < 7]04;2] g3t A8E A3 <F 4-6>2 HW 10
ol 7I9Al v F 71,7907tk o] T O(lH)& 56971, P(EA
AFS E-2])+= 3970t %ol Pel &3t 7]gA 7 Aes g0 ¢ A
=

@ e 2A 5 AP <F 4-7>8 B AA] 222 S5 4,246,081
Hgeld], o] & O(X5)S 17,9269, P(H7AALS] EX]|)= 1,568 o]t}. o]
= 7 A Feke 1Y 9 299 U e A 28 i O(lS)
o] - 10-29¢1 1g]ar 30-99¢19] AR 7]l F$-7F Bt

2} A Agolth, 5 B 53] O
89 BAPE IS HlEo] wlg- At o] H]E&o] 10-29%1 AFIAY
1

Ao R & o VYA ﬂ(*P"*ﬂ]) E=EAES AR E S (3AP
rom AT HAH R Wi e ddhe THHA Fer
ZALAT8E3](2005)  Ha1A] WE AHE T 5ol 7] wEn]EFA o
Aol SAMERIS EE JNRJANAA A EFEojof d= A==

KeX

2
o2 BFEE ARdolth AR o] iMoo A Hstan glie] v

_77_



“AHH O JYAwFul G ZAGGE AL BAbE e
dEEEE fsa F ok ey AQAgAE FEEEA 309 Mg 1§
S Qe AR A FFH da, 9, AF L ATVl B
EALA % WAWSIS A 1% Belh 2Ed FuHom 24
o) olelgo] Brh ol% P olfE MEE ERMANA 7]%5 lLEHl
AL ZAE FETEA 109 o3-S LEHIL Y HAPEAGEA,

F3h, A, @Yo s b (B RAA T

£
i)

, 2005: 39%)

<AIQE AR

B Vo RE OGls), P(LAARS =4, Q= w3 % +sdHdd)E
stte] WiF= Fol, o7]d Hoh= ZIAAdNA FEANR BE FESE
e 2 g u SARIM R ol WMFT ol FHojA Wit
o Als @AY APEREE O(S)H P(RAAS]RADE ‘o=, &%
= g oorbgd Anada @ asow dAshs Aot

_78_



<E 4-6> AHUEFE 7|g9A 7EE 4%

Hes ™2 10~29¢! 30~99¢! | 100~299¢2! | 300~499¢l | 500~999¢! | 1000 ~ A

c. # s 213 66 9 3 0 1 292
D. H e s 18222 9989 2497 397 278 178 31561
E. ®7, 7ta & DAY 30 30 13 5 2 4 84
F. A o s 8184 1268 170 26 19 10 9677
G. = of El En 7975 1555 255 35 28 25 9873
H. = ¢ E = A4 # « 467 248 80 19 17 12 843
. 2 = & 2316 1446 898 83 46 10 4799
J. & 2l & 206 90 22 9 5 8 340
K. & & El 2 3 o 387 213 61 13 20 56 750
L. #8304 EL oo 1042 282 111 24 15 11 1485
M. AF AMoH & A 5574 2091 585 17 75 37 8479
o. u = AMoH & 373 181 13 1 1 0 569
P. 24 & A3 S X ALY 24 12 3 0 0 0 39
Q. 22, 23 ¢ 2sodd 477 312 78 7 4 5 883
R. 7l Et Hel MHE AN 1546 519 43 4 2 2 2116
o | 47036 18302 4838 743 512 359 71790

Az SAE, VG MefsE,, 2003, 12, shmE AL EE3E](2005) A o1-E

_79_




<E 4-7> AFAETE 794 TRE FEILER T

He= o= 10~29¢! 30~99¢! | 100~299¢! | 300~499¢l | 500~999¢2! | 10009 ~ A

c. & 3875 2027 1479 1127 0 1204 10612
D. H = & 309124 506943 406542 149471 192555 657375 2222010
E. &7, 7t&2 & FEZ ALY 579 1572 2342 1955 1492 7347 15287
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Report: The Labour Cost Survey 2008 in Sweden)

DU 3re obilged by |3W 0 r2Epond 10 this survey (OMmclal Statistics Act
SFS 2001935} Information provided 1o Stabistics Sweden Is
corfidentlal and protacted by law (Survey Act, Chapler 9). The Soard
of Swedish Indusiry and Cormmerce Tor Better Regulation and the

Swedish AsSociation of Local Aunontes and Reglons have bean 2008

consuned.

(Statistics Sweden, Quality

Labour Cost Survey

DFC/FU

(HE

Arbetskrafiskostnader

Submission deadline 2009-04-15 . Log in to
whana.insamling.sch.se or send in the
questionnaire in the enclosed addressed

envelop.

User id:

Pass word:

Reference period: 2008-01-01 - 2008-12-31

If other, please siafe:

A. Employees calculation help in the guidelines

A1 Average number of employees

A2 Average number of full-time employees

A3 Average number of part-time employses
incl. howdy and seasonal employecs

two decimal places

A_4 Part-time employees recalculated intoe full-time employees

B. Hours calculafion help in guidelines

BE.1 Numbers of hours actually
worked

Full-time employees

FPart-time employees

E.2 Number of paid hours
ingl. paid absence for example

Full-time employees

Part-time employees

vacation
1 | [ | | 1
i H M cost.
C.Wages and salaries e e Lo,
.1 Total cost of wages and salaries compars with 2008 tax
deciarafion IS S N S S |
.2 - Payment for hours worked and not worked
TS (N (N SR TR |
b= .3 - Sick pay and remuneration over and abowve the El
@ benefits paid by the Social Insurance Cffice ] (N (S S SN |
E C.4 - Bonuses, dividends and options |:|
TS (R (S SR TR |
b= C .5 - Redundancy pay |:|
1 1 I 1 1 1
.6 - Payments into employes savings schemes ]:[
1 | I 1 1 1 I I
+ Please turn
Sratistiska centralbyran Postal address Phons E-mall
m Stanistics Swacken by the page!

701 89 Orebro
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3 If no cost,
D. Benefits, etc. e please mark!
D_1 Benefits in kind and cash contributions |:|

1 | | 1
i no cost,
E. Social insurance contributions s minkc

E.1 Employer contributions according to the law

E. 2 Employer contribu- | a. Collective agreement benefits

tions according to

k. Individual contract benefits
contractual

agreements c. Other social insurances

E 3 Special wage tax, etc.

oooog

F. Other labour costs

if no cost,
please mark!

F.1 Staff training costs

F.2 Employer costs for company medical and healthcare
schemes

F.2 Costs for staff welfare

F.4 Costs for staff recruitment, work clothes, etc.

F.5 Other labour costs

G. Subsidies

oo
subsidies,
SEK thousands piease mark!

5.1 Subsidies to labour costs |

H. Other
H.1 How long time did it take to get the figures and fill out ]:I
the questionnaire? Voluniary question Minutes
Comments:

Your contact person 1

Hame [please write in tiock letiers)

Phane number (Incuding area code)

E-mail

Moolle phone

Your contact person 2

THame [please wite In Dok -EEFE_I

Phane numbBer (Incudr

E-mail

Moolie phone

+ Please save a copy of the questionnaire! +

Thank you for your participation !
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Instructions to Labour cost survey 2008

General information

Labhour cosits

The term labour costs refer to all those costs which the
employer has in order to have persons employed. Sum-
marily, these cosits consist of salancs, bencfits, social
contributions, insurance premiums and other types of
personncl costs, such as personne] healthoare.

Do consider ...

*  Personnel whose compensation mainly consists of a
portion of the profit or one-off payments shall not be
included. Hired staff, members of the board of direc-
tors, foreign employees and assisting family memib-
ers shall not be included.

= If a cost can not be measured then an estimation of
the cost shall be indicated.

®  Avoid duplication when counting, for exampie,
=alary costs that have already been reported under C
im any of the other cost iems must be deducted from
the mspective cost ikem.

Survey unit

Reporting shall refer w the indicated enterprise or work-

place. Information on the business that is indicased is

taken from Statistics Sweden's Business Register. Check

that the pre-primted name, addmess and organisation

registration number details are correct. If not, please aler

appropriately before submitting the information.

Reporting period

The mporting period is the financial year 1 January to 31
December 2008, If the reporting period and the financial
ycar deviate from the 2008 calendar ycar then indicate
such. Information from the period which falls within 2008
o the greatest extent should be used

Baslc classification ol accounts

To facilitake data provision, the last page reports refer-
cnces bo the relevant accounis in BAS 2008, L-BAS 2005
and Kommun-Bas 03.

These references should only be seen as guidelines and
not complete sources for the requested informauon. It
may be necessary to use supplementary information from
other sources.

FProviding data over the Internet

Information is submitted primarily through the websiwe.
www insamling. sch.ose. Log in using user id and the pass
word sent out separately. Afer logging in, please submit
you contact details. Then selkect Till Blanker (To
guestionnaire), fill in the information and click on Spara
(Save). Some inspoctions are  conducted on the
information submitied. If the questonnaire has been
revised after being saved then it muost be saved again
before you select Skicka rill SCB (Send ro Srarisrics
Sweden). Plcasc writc out the information to facilitate
possible subscgquent contact with Statistics Sweden.

A. Emplovees

ALl Average number of e mployees

Give an average of the number of employees throughout
the year. If possible, determine the number of employees
each month throughout the financial year according to
salary lists and give an average of these, Otherwise report
the number of employees calculated as an average based
On MCAsUreMents at two of mone points in time during
the financial year. Round off to the nearest integer.
(AL 1=A2+A3)

A2 Average number of full-time employees
Give the number of full-time employees that are included
inA.l

A3 Average number of part-time employees

Give the number of part-time employees that arce
included in A.1. Seasonal workers and those paid by the
hour are also included here.

A4 Number of part-time persons calculated as full-
time employees

Calculate and total the activity lewel for the pari-time
employees reported in AL 3. Two employees working at 50
percent and 70 percent cach, make up an activity kevel of
1.2 full-time persons.

The activity level for part-time employees can be calcu-
lated by dividing the part-time employes’s contracted
work time by the full-time employees contracted work
ume. Total the activity level for the part-time employ-
ccs and report the total here

contracted work time pars —fime

A ctivitylevel =
confracied wark fime full —fime

Example 1: The employer has eight employess working
50 percent of full ime, and two employees working 80
percent of full time and together they account for 5.6
fall-time employees. B*0.5+2%00 8=5.60

Example 2: The employer has had three part-time
cmployces during the year. Their agreed working hours
are 20, 30 and 32 hours per week The latter has worked
for six months only. The agreed working hours for a
full-time employes are 40 hours per week

0 30 (32 6
40740 \40 12

—— | — —]= L&S full — fime emplovess

Sratlistics ¥

w Statistiska centralbyran

Unit for salary and labour cost statistics
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B. Hours

The hours worked and hours paid are reported as divided
mto full-time and part-time employees. The differcnce
hetween hours worked and hours paid is that paid hours
also contain paid absences such as vacation.

B.1 Number of hours actually worked

Includes:

Worked hours in ordinary working hours, overtime., add-
itional time and on-call duty. Shorter breaks, waiting time
and travel tme dunng ordinary working hours are also
included in hours worked.

Does mor include:

Vacation, sick kave, non-working days, keaves of abs-
ence, care for childen or other compensated absence.
Time worked for which employees do not mreceive any
remuneration should not be counted as Gme actoally
worked, Preparabon and waiing time beyond osdinary
working hours is not ime worked.

If informaton about the number of hours actually worked
i5s missing then they can be calculated in the following
manner. For each full-time and part-time employee:
contracted working week ai full time * (A2 or A4) *52.20

+ overtime during year

+ om-call duty during year

— hours absent during year (vacation, sick leave)

= number of hours actually worked during year

B.2 Nomber of hoors paid

Includes:

Paid hours are B.1 plus paid absences such as wacation,
Report worked and non-worked hours that the employes
has been compensated for. This includes work during
ordinary working hours, overtime, additional time, on-call
duty. shorer breaks, waiting time and travel time during
ordinary working hours, but also compensaied shsences
such as holidays, vacation, sick leave and paid sabbaticals.

Daes nor include:

Waiting day before gualifying for benefits, preparation
tme, walting time, travel bme outside of osdinary
working hours or overtime compensated as free time, sick
leave not compensated by employer (as a ruk, after 14
days of consecutive sick keave ).

If information about the number of paid hours is missing,
then it can be calculated in the following manner. For
each full-ime and part-time employes:

contracied work week at full time * (A.2 or A.4)*52.29
+ overlime during year
+ om-call daty during year
— unpaid absent hoars during year such as
- days before benefits are paid
- other unpaid sick leave
- unpaid sabbatical

= number of paid hours during year

C. Cost for wages and salaries

Here report the total cost for wages and salaries for
2008, In C.2-C.6 the cost components making up the
total cost for wages and salaries should be reported.

C.1 Total salary costs

Report the total cost for wages and salaries from 2003,
which is the total of C.2 1o C.6. To check the total cost,
compare to the comesponding information in the 2008
tax declaration.

C.2 Salaries for time worked and not worked

Includes:

All "ordinary salary” aside from components included in
C.3 through C.6. Wage and salary for time worked; fixed
and warable salary, overtimefadditional time, on-call
duty, waiting and preparation time, shift and picce work,
redundancy pay and incentive pay. and special parts of a
salary paid according to the position or the individual
Supplement for reassignment, nsks encountered, special
working conditions and one-of f bonus payments should
also be included.

Wage and salary for sime noe worked: wage and salary
for wacation, holidays and compensation for absences
such as military service or education leading to broader

professional competence.

This will_nor include:

Sick pay and compensation beyond the Social Insurance
Office benefits, bonuses, savings programmes, director’s
remuneration, redundancy pay, no types of benefits,

C.3 Sick pay and remuneration over and above the
benefits paid by the Secial Insurance Office.

Report the sick pay the employer paid out {days 2 through
14 of sick leave). Note that it is not the sick deduction that
15 to be reporied.

Ewen compensation paid by the employer beyond the
Social Insurance Office’s benefits such as parental leave
supplement shall be reported here.

C.4 Bonuses, share of profits, personnel share options
Report dividends, bonuses, personnel options or other,
non-obligatory, voluntary payments such as a thirteenth
maonthly salary. Regarding personnel share options, it is
useful to report the taxable part, 1e. the share value minus
redemption price.

C.5 Hedundancy pay

Report emuneration in the form of redundancy pay o
employecs who have been made redundant or remun-
eration paid instead of a notice period.

C.6 Payments into employee savings schemes

Report transfers into savings schemes or funds for the

purchase of the company’s shames or other financial assets
on behalf of the employee should be eported here.
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D. Benefits, etc.

.1 Benefits and cash contributions

Report here the actual costs for benefits. IT it is easier. you
may report instiead the value of the benefits calculated
gccording to recommendations from the MNational Tax
Board. Benefits refer o accommodation provided by
work, fres/company car, free or subsidised meals, free
travel to and from the workplace. bemeficial loans to
employees, etc. Further, daily allowances bevond the
model for the taxable portion and other taxable portions
of cost compensations should be reported. You should
also report costs that occur in cases where the emplover
provides the company's products free of charge or at a
reduced price to employees. The value of products, goods
and services is calculated at the market value. According
to the Mational Tax Board, the market value comesponds
to the most commonly occurring price (including VAT) of
the goods or services. The market value of tax exempl
discounts should also be included in the cost. If the benefit
is provided at a discounted price then the cost is calculated
as the difference between what the employee has contri-
buted and the market value of the benefit.

Cash compensations will also be reported. This includes
compensations for meetings, proposal activities, invent-
tions, compensation or contributions to living costs, meal
costs, travels to and from workplace, work clothes, work
materials and tools. Gratuilies are also counted as cash
T2 munaration.

E. Social insurance contributions

E.1 Employer contributions according to the Law
Report the total paid in employer contributions as re-
quired by law. These contributions are the general pen-
sion, health insurance that the emplover is obligated to
pay according to law. Special salary tax will not be re-
ported here but rather under E.3.

E.2 Employer contributions according to contractual
apree ments

Z.2a Collective contractual benefits
Companies and organisations with collectively nego-
tiated agreements pay collectively negotiated contribo-
tions. State the costs for pension insurance. contri-
butions or premiums to labour force insurance (AFA,
Alecta, etc.) and group insurances or other social costs
associated with collective agreement. Employers who
are linked to the FPG/PRI system should report paid
pensions and changes in pension liabilities. If the
change in pension liabilities is negative, the amount
should be subtracted from the total.
E.2b Individual contract benefits

Report costs for complementary individual contract bene-
fits such as individually covered pension insurance. which
has arisen by special agreement betwesn employers and
aemployeses.

E.2¢ Other social insurances

Report costs for insurance premiams for sick pay or holi-
day pay costs or other social insurance costs not reported
earlier in E.2a or E.2h.

E.3 Special wage tax etc

Repon costs for special salary tax, for both labour income
and pension costs. The tax on pension earnings and other
taxes regarded as working costs are included.

F. Other labour costs

F.1 Staff training costs

Report staff training costs, extermal teachers, rent for
eguipment, possible contributions to staff training shall
be deducted. Salary costs for own personnel who take
part in training, costs for buildings or own eguipment
used for training should not be included either.

F.2 Employer costs for company medical and
healihcare schemes

Report costs for company medical and healthcare
schemes, free medicine, medical materials, treatment out-

side of business operations, eye glasses for computer
terminals atc.

F.3 Costs for stafl welfare

Report costs for kisure activities, leisure establishments,
health promotion funds, staff parties, etc. Child care is
also counted into the costs for staff welfare activities, as
are staff curative activities, staff magazines directly paid
assistance wilh burials, holiday bonuses, etc. Provisions
for personnel funds shall be mponed here. Amny
reimbursements from a staff fund should be subtracted
from the costs reported.

F.4 Costs for staff recruitment, work clothes, eic.
Report costs that occur in connection with recruitment of
staff, such as costs for applicants’ travel from another
town for the interview, contributions to accommodation
in conmection with recruitment. costs for language trai-
ning before a new emplovee begins, costs for the recruit-
ment adventise ments and fees paid to recruitment consult-
ants.

Report the costs for work clothes provided by the
emplover also.

F.5 Other labour costs

Report possible costs nol mentioned earlier.

G. Subsidies

G.1 Subsidies to labour costs

Report all subsidies received whose inention was to pay
in part or all the compensation o employees. Subsidies
can, for example, come from regional policy or labour
market policy measures, be in the form of a standard
subsidy per man yvear or be a subsidy to cover salary costs.
They should not relate to social assistance payments or
staff training costs. Reimbursement from social insurance
institutions or supplementary insurance policies shall not
be reported here.
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Earnings, Hours and Employment Costs Survey

Elactronic Form - please complete the blank spaces on this form

YEAR: [ ] QUARTER: [ ]
I

Type of Return:
Enter O for original return, or A for amended return in the above box

Piaase anler Nema and Address of youw commpany in this box

An Plrinmh- Oiflg Staidrimh =

I the above name/address differs from the last form submitbed
enter 1 in this box | [¥] |

Please enter the Enterprise Number of your company in box below

Date of Return: This form must be completed and returmed, either on paper or e lectronically via the TS0 secure
deposit box {cantact CS0O for details) within 2 weeks of the relevant guarter

Explanatory Motes: Please read the instructions canalully befora completing this form. If you require any assistance,
please see contact details below.

Purpose of Survey: The Eamings, Hours & Employment Costs Survey enables the Central Statistics Office to

compile regular and timely labour cost indices far the purpose of monitoring chamge in labour costs in Ireland and
across the European Union.

Statutory Basis: The dala sought by the Central Statistics Office in this questionnaire compulsory under the
Statistics (Labour Costs Surveys) Order, 2013 {51, No. 140 of 2013), Council Regulation {EC) Mo 450/2003 and
Council Regulation (EC) Ma. 530/1989.

Confidentiality: The information you supply will be treated as strictly confidential under the provisions of the
Statistics Act, 1993

Post Lo-call E-mail Intarnet FAX
Central
Statistics Office L mailto:ehacs R (021}
Skehard Rd UK. M. lreland | @csole T TR 4535299
Cork 0508 2347581

Padraig Dalton
Dhirector General
DECLARATION (To be completed in all cases)
| hereby declare that the particulars provided in this return are complate and accurate o the bast of my knowledge
and belief. Should any queries arise regarding this form, my contact details are as follows:

Name: Phone:

E-mail: Date:

Puosition in Qrganisation:

PLEASE REFER TO INSTRUCTIONS FOR ASSISTAMCE WHEN COMPLETING THIS FORM



Period: YEAR:[ 0 | Quarter:[ 0 | Enter1230r4

PART 1 - Humber of Persons Employed
Please complete the Tollowing tables with respact o Employess, Appranfices ! Trainees and Other Persongs Employed in the business
during the quader. You are also asked to indicate the number of Job Vacancies and the number of employees in receipt of the National

Binairmem Wage or allowed sub-minimum rates at the end of the guarter
Managers, Prodessonals & Clernal, Salks & Sarvice Produsgon, Teanapen 'Warkers. Cealt &

P‘emons E"’lﬂlﬂ!ﬂd Asson Professonals Workess Tradspemones, Oiher Manual Waorke s
Miubarst as al first day of quarter
E me - as atlastday of quarter
Em 3
Sroplrvees - hired during the guarter
- az at first day of quartar
Mumber of
Parttime - as af last day of quarter
Employees

- hired during the guarter

Average Number of Apprentices [
Trainees

- engaged in the business dunng thea quarier

| AVEFEGE NOmber of Other Persons
Engaged

- who are not paid a regular wage/isalary

during the quarter
Job Vacancies
Mumbear of Job Vacancies as af last workng
day of guarter (please see instructions for

further details}

Mational Minimum Wage
humber of Employees in receipt of € 8 65 per
howr or kess at end of guarter

PART 2 - Total Wages & Salaries, rounded to the nearest Euro
Please enter a breakdown of total wages & salaries for the guarier in the following table for ALL EMPLOYEES. Figures
are sought separately for full ime and par-time Employeas and a combined total is scught for Apprentices | Traineas.,

Give gross figures before any deductions.

Managers, Professianals & Clencal, Salss & Sarvce Predussan, Transpart Worksrs, Craft £
WAGES & SALARIES Aesos, Professonals Workars Tradeparsoens, Oiher Marual Weorkers
£ € £

Full-Time Employees
Regular wages & salarias (including sick

& maternity pay)
Oheartime

Irregular bonuses & allowances”

Part-time Employeas
Regular wages & salaras (including sick &
maternity pay)

Owarlime

Irregular bonuses & allowances®

Apprentices [ Traineas
Total wages & salaries

* Please see Instructions for further datails on irregular bonuses and allowances
PLEASE REFER TO INSTRUCTIONS FOR ASSISTANCE WHEN COMPLETING THIS FORM
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Period:

YEAR: (]

Quarter:[ 1]

PART 3 - Total Hours Paid (both worked and unworked pald hours)

Please mdicate the total numbser of hours paid in the guartes for ALL EMPLOYEES. Figures are required
saparalely for CONTRACTED HOURS and OVERTIME HOURS, and should be entered in the following tabile:

Erfar 1,2%ard

HOURS PAID IN THE QUARTER

Panagers, | Prersaonals
& Azsot. Prodessonois

Clancal, Sales & Sarace
TiGrkes

Producian, Tearspart
Workers Cral &
Tewderparars, O
Wanual Woers

Paid Contracted
Hours
Eull-Time Employees
Paid Ovenlime Hours
Paid Contractad
Part-Time Employees) FOUE
Paid Overlime Hours
Paid Contracted
nitices | Haours
Traineas

Paid Cverlime Hours

Part 4 - Employer's Pension Contributions, rounded to the nearest Euro (cost to Empl

included in Part 2)

oyer anly and mot

PEMSION FUNDS

EMPLOYER'S COMTRIBUTIONS TO

Mansgais, Prafesasnas &
Assoo, Projessonals

€

Cimreal, Babes & Soowce
Wiorkens

£

TREnutIen, Tiaregan
Workers, Crafi 4
Tradesgemons, Other
Manual W orkars

Al employees (including apgrentices)
fraimees)

Fart 5 - Total Other Employer's Contributions for All EMPLOYEES, rounded to nearest Euro {cost to
Employer only and not included in Part 2). Figures are required separately for Employers Statutory PRSI,
Income Continuance Insurance, redundancy payments & other emplaoysa related paymeants.

S —
PI'DIF!':::\BE-& FHDI- Elarcal, & s
- T , O
Total Other Contributions Professicngls it sty
€ € €

Full-Time & Part-Time Em|
|Employer's Siatsary PRSI

Inzome conbinuancs msurance (cost to
ampioyer)
Recundancy paymsants

grants, atc. )

Other empioyes-ralated payments {study

Apprentices | Traineas
Total Social Secunty Contributions for
apprenfices/irainees
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Period: YEAR: E Quaﬁar:@ Enter 123014

Part 6 - Total Cost to the Employer of Benefits provided to Employees (excluding Apprenticas / Trainees), rounded to the
nearest Euro

ueen, Irans|
Manggers, Professionals & Clarizat, Seles 4 Servce Workars. Craft &
OTHER BENEFITS TO EMPLOYEES | e Protessanis W ik W"‘Nll

Workars
€ € €
Full-Time and Part-Time Emplovees
Private use of company cars
Stock aptions & Share purchase
schemes

Voluntary sickness insurance
(VHI, Quinn Healthcare, Aviva Health etc )

Staff housing

Other free or subsidised benefits (Please
refar to instructions for axamples)

Part 7 - Total Subsidies and Refunds Received for All EMPLOYEES (including Apprentices(Trainees), rounded to nearest
Euro

A Empicrms (includieyg
Subsidies and Refunds Received BopreniiceaTrainses)

Include Training & Employment Subsides (FAS, etc ) & Refunds from Dept. of Social Protection *

* See instructions for further details on refunds

COMMENTS

Please make any camments that would help us intarpret the data provided and aveid further queries. In particular, If there ara changes from the previous
quarier o the areas below, plaase tick the approprale box and provide a brief explanation.

:Numhar of pay weeks

mﬁmﬂ hours worked (eg reduction in working weets)

:Huuw rates of pay
:Numhm of persons employed

Thank you for completing this form.
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INSTRUCTIONS for EHECS A

Tihis form will ke scanned el ectromically. |nonder o get the best possibie resuls,
it woould be greathy appreciated if wouw wo uld follow the instructons: bedow.

= Please wrnte cleardy in black or blue ink, and erter 1 number in each box.
= f a box should be blank, please do not fill it with zeros or dashes.
= Do ot put any comma, decimal point, or Bxt in the box.

= Al monetary values should be ded to EUrD.

Do DO NOT
Do fill the boxes like this: Please do not fill the boxes like this:
LI TT [1]a]=]7] L] [1[afalr]. [2 5]
If ha thing 1o enter, - 111
Yojust leave it biank: - S=Em=
TR EEEE L1 [ [N fal T 1

ﬂﬂﬂﬁﬁﬁ|.ﬁﬁ|

Category of Employees required in all parts of form

Managers, Professionals & Agsocate Legesiators and senior officials, conporate Mansgers, Mansgers

Professionals of small entempnises, professionals & associse professonals.

Cilencal, Sales & Servioe Workers Clerka, office workers, senece & salss workers,

Producticn, Transport Workers, Graft Plant & machine opsrsions & assemblers, other manual workers, skdlisd cratft &
& Tradespersons & Other bManu sl Workers trads worksrs.

Part 1 - Number of Persons Employed

Full-time Al persons (excuding spprenticestrainses) who have a direct employment contract with the enter prise,
Employess regardl ess of whether the contract is formal or informal, who recene a wage or salany and whose regular
working hours are the same &s the collectvely agreed or customary hours worked in the enternprise,
irespectve of the duration of the employment contract.
All persona (exchuding apprentcesdrainess) who have a direct employment contrac with the enierprise,
Pari-time regardi ess of whether the confract is formal or informal, who recehe a wage or salany and whose regulsr
Employees working howrs are less than the collsctively agresd or cusiomarny houwrs worked in the enterpnse, whether daily,
wiaekly or monthly and imespective of the duration of the confract The de finftion of part-tme working may vary
from enterprise to enferpnse but as a general guidedine, if an employves works B0 or less of the re gular or
mormmal howns wiorked in you r entenprise or indu stry, then these emploves s should be categonsed as part-time
emplovess.
Apprentice s’ Al persons employed, both full-ime or pa-time | whose wages'sslanes are govemsed by the fact that they
Traimnees wiork efther under an apprenbceship contract or &s parnt of a iresning prog remems.

Other persons engaged consists of those wiho are not pad & definde wage or aalary (e.g. propnstors,

Otihver Persons Engaged ungpasd family memibers, unpasd voluntsry workers, sic ).

Job Vacanses

You are asked to indicate the numbsr of job vacanses inyour onganisation as at end of the guarisr.

A job vacanecy i defined as a post (newly created, unoccupeed or 2bout o become vacant) which the
employer intends 1o fill e ther immediately or inthe near future. For the punpose of this survey, job
wacancies that are polv QDEN to candidatss from within the entempnse should be excluded.

The Mabonal Minimum Wage Act 2000 became law on 15 Aprd 2000, You are asked fo indicaie e

National Minimum Wage | number of employess in recsipt of €855 per hour or less at the end of the quarter.

Mote: The Matiomal Mimimum Wage Rate doss mot apphy to:
= Close relatves of the employer, such as a spouss, father, mother, son, daughter, brother or sister;
= Apprent ces, oner than apprentce haindressers;
= Trainees.
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Part 2 - Total Wages & Salaries
Include: The gross amount (i.e. before deducton of income tax, Wmmmmmmmm employes contributons

o pension schemes eic. ) of 2l wapes, sslaries, all , DD :

s employees.

, holiday pay sic. paid by the enteprse o all of

Exclude: Mon-wage payments such &5 non-texaeble travelling and subsistencs payments and any payments made 0 DErsons not on
the payroll e.g. proprsiors and SEency Workers.

Payments mads regularty at each pay period dunng the yesr. They conmst of

= Basic wages and salanes - inciud ing holiday pay, sck pay and matemity pay,

= Wapes calculated on the basis of time worked, oulput or pie cewark;

= Payments for shift wor, Sunday or public holid ay work, stc.;

=« Bonuses and allowan ces paid at each pay penod, such as those for extra responsibilites,

Resguilar wages
and salaries qualifications, length of senace, etc.;
(im ciusclinig sick « Exclude any pay inadvance or armears.
& matemity pay)
Piease mote in relabon to sick and matemndty pay, paricular care must be aken if the employer
recenss refunds from the Deparment of Socal Protecton. |f the amount entered undsr reguisr
wisges and salanes includes sums which are subseguently refunded by the Department of
Sorciad Protection, then these refunds must be incuded in Part 7, Totel Subsides and Refunds
Recsnred.
Payment for hours worked in exoess of normal hours. The amount entered should relate o the
Creerime overtme hours entered in Part 3.

Imegular bomusss
and aliowances

Bonuses which are not paid regularly at esch pay perfod. For exampls:

= End of quarter productivity bonuses;

« Golden handsheake | 8. excepbonal payments fo employess keaving the enismpriss;

* Bacodated pay swands e, payments which repressnt increases in wages and salanes hat ans

apphed retrospe ctvehy.

Apprentices [Tramses
Wages & Salanss

A combined total of regular wages & salanes, overtme and imegular bonuses and sllowanoes is
resguired for spprentces)/frainess.

Part 3 - Total Hours Paid (both worked and urmsorked paid hours)

Reguiar pasd hours

These are the nomal working hours of the employees, ususlly spectied in the contract of
empboyment and shoukd incede pesd leave eg. paid sick lesveannual leeve. Meal brea ks and
amy unpaid sheences such &5 unpesd Sick leave, should be excleded .

To ensure consistency between tole! wapes and salanes and ol hours paid, partculsr cars

should be tekEn in converting weekly contra cted howrs into quansry contracted hours for the

following employees:

'Mmmur Paid Employses: To comvert weekly contracied hours to gquarisrly contracied howrs for
paid once each cale ndar month, weseldy contracted howrs must be multiplied by 13,

= Fuortnag hitty Paid Employess: The number of payments made o formightly peid employess will
wvary between & and 7 depending on the quaner. If there are & payments made fo thess
employess, the weekly contracted hours should be muitiplied by 12 fo comvert heir weekly
confracted houwrs fo guarterty contracted hours. |f ¥ payments are made duning the quarier,
then the wes ky contracted hours should be multiphed by 14.

= Weslkdy Paid Employess: The wesekly contracied houwrs showld be muitiphed by the number of
payments made during the gquarter. This is nommally 13,

Paid overtime hours

Onertime houwrs consst of hours worked in excess of contracied howrs. These hours, imespective
of the houry pay rate epphed, showld be entered &5 hours. For example, 2 howrs worked at
double time shoukd still be regarded as 2 hours. Please exdude overtime hours where leave in

fieu is taken instead of pay.

Part 4 - Employer 8 Pension Contributions (cost to Employer only and not included in Part )

This refers to the employer's contribution onfy for all staff, including appren ticeaftrainess .
Cho mot include the employe e comtributon.
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Fart 5- Total Other Employer's Contributions (cost to Employer only and not included in Part 2)

Statutory - Employer s PRSI

+ Employer's contribution o PRS | on behal of their employess
Mo statutory

+ Income confinuancs insurance

This refers to the employer's confrbution anfy for all employess.
* Redundancy

*Other e mployes-related payments (study grants, stc.)

A breskdown of figures is not required for apprenti ces/trainees, only total employer's social security contributions.

Fart 6- Total Cost to the Employer of Benefits provided to Employees (excluding apprenticesirainess )

This refers fo fie totl net coat of 21l goods and senaces made available fo employees exciuding apprentice s'raness) by the
emplayer.

As zgeneral rule the amount fo be entered is the cost to the employer of providing fie benefit, less any amount contribuied by the
employes. Hf the benefit is txable (L.e. 2 bensft in kind), then the amount of notonal pay calculzied forthe pumpose of making
retums o e Revenue Commissioners may be entered &5 the cost o the employer,

Thiese costs mainly consst of:

* Private use of company cars (not the value or cost of the car)

* Stock options and Share purchass schemes: The cost of Stock options showkd be calcuisted 25 the diference betwesn he
market prce of the shares on the westing date and fie price changed to employess;

& Voluntary sckness insurance (VHI, Laya Heafthcars, Avive, eic);

*# Staff housing;

« (ther free or subsidised bensfis (2.9, parking, meals, mobile phone, canieen, oreche, free or discounted company produdts,
preferental koans, spons & recreational faciies, professonal subscrphons, ic.).

Part 7- Total Subsidies and Refunds Recelved

Subsidies received are all amounts recerved niended to refund part or all of the cost of wages and satanes and training costs.

These subsidies mainky congist of:
« Training Subsidies (FAS etc.)

+ Refunds from Department of Social Protection: This is the amount receivedrecenabl e by the employer from e
Department of Social Protection to refund pant or all of the coat of the wages and salanes of employess on paid sick leave or
matemily leave etc. These refunds should only be entered in Pant 7 fve amount receivedieceivable from the Deparment is
included undar Reguiar Wages & Salanes in Parnt 2.
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