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Paid-employment [cEmployees

°Employers

°Own account workers

Self-employed
sMembers of producers' cooperative

oContributing family workers

°Workers not classifiable by status
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Self-employed

°Employer
- In incorporated enterprise
— In unincorporated enterprise

°Own account worker
- In incorporated enterprise
— In unincorporated enterprise

°Contributing family worker

oContractor

°Members of producers' cooperative

Employees

°cRegular employee

°Casual, short—term or seasonal employee

°Employee engaged labour hire company

°Employee in training
- paid in cash
- paid in kind only
- unpaid

°Domestic employee
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Self-employed

°Employer

°Own account worker

oContributing family worker

sMembers of producers' cooperative

Employees

°Employee in own incorporated enterprise
- with employee
- without employee

°Regular employee

oCasual, short-term or seasonal employee

°Employee engaged labour hire company

°Employee in training
- paid in cash
- paid in kind only
- unpaid

°Domestic employee

oContractor

[ARLIM] AFLAe 8L o] EHS £7]

°Employer

- In incorporated enterprise
- In unincorporated enterprise

°Own account worker
- In incorporated enterprise
- In unincorporated enterprise

°Contractor

°Contributing family worker

°cRegular employee

oCasual, short—term or seasonal employee

°Employee engaged labour hire company

- unpaid

°Employee in training
- paid in cash
- paid in kind only

°Domestic employee
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Employees

°Permanent employee

°Temporary employee
- Fixed-term
- Seasonal
- Casual
- On-call

°Apprentice, trainee or intern

°Workers on oral agreement

°Domestic employee

Self-employed

°Employer
- In incorporated enterprise
- In unincorporated enterprise

°Own account worker
- In incorporated enterprise
- In unincorporated enterprise

°Contractor

°Members of producers' cooperative

Other forms of
employment

°Contributing family worker

°Members of producers' cooperative

°Other forms of employment not
elsewhere clssified
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