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- Speaker : Susan Fisher (Lead Instructional Designer & Learning Consultant,

Innovative Learning Group)
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3) Title : Loving a Digital Learning Life: How to Use Technology and
Storytelling to Captivate Your Audience!
— Speaker : Dimity MacDiarmid(Be Learning), Miriam Tassone(Director, Be Learning)
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o]o}7|(Story)ell HAE 84AE 7hetH oS A& .

= Digital Storytelling

Games

Choose your
Own Adventure

Digital Technology
Motion graphic

Learning
Apps

0 sl A8a] FaAE Bev 2 Ae waad
- Engage hearts and minds to drive change?

- Engage an audience?

- Provide a consistent message?

- Open a conversation or discussion?

- Be reusable —online, conferences, intranet, internet?
- Be accessible to a geographically spread audience?
- Be accessible to a flexible workforce?

- Be an integrated part of a wide and transformational change?
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: Jeannie Coyle (Managing Partner, Talent Savvy Manager, LLC)
Wendy Axelrod (Managing Partner, Talent Savvy Manager LLC)

. Five secrets of Exceptional Managers Who Develop Their Workforce Daily
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6) Title: Building the Business Case for Optimal Motivation™

— Speaker: David Facer (Senior Consulting Partner, The Ken Blanchard Companies)

Susan Fowler (Senior Consulting Partner, The Ken Blanchard Companies)
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7) Title

Talent Development Reporting Principles:

Your Guide to
Measurement and Reporting

- Speaker: David Vance (President, Manage Learning LLC)

<Lk

AANA AFAQ A&7 guEo]l FXIg As /i B Y= (Talent

Development Reporting Principles, TDRP)S 3|AAIE9] Auk3] Al Y A
(Generally Accepted Accounting Principles, GAAP)¥} 7Z& wigro] x| Xl o|t},
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td rp Learning and Development

Sample High-level Business Outcome Statement for the Private Sector with Mixed Impacts
Results through June

2011 2012
Priority Business Outcomes and Impact of Leaming and Development Initiatives Actual Plan Jun YTD % of Plan
1 Revenue: Increase Sales by 20%
Corporate Goal or Actual % 10% 20% 17% 85%
Impact of L&D nitiatives: 25% contribution to goal % 1% 5% 4% 80%
2 El nent: Ir Er Score by 3 Points to 69.4% (1)
Corporate Goal or Actual Points 1pt 3 pts 1.9 pts 63%
Impact of L&D nitiatives High/Medium/Low Low Low Low
3 Safety: Reduce Injuries by 20%
Corporate Goal or Actual % 10% 20% 15% 75%
Impact of L&D Initiatives: High High/Medium/Low Medium High High
4 Comply with New Regulations
Corporate Geal or Actual % in compliance 100% 100% 100% 100%
Impact of L&D initiatives: Essential Essential Essential Essential
5 Retention: Improve Retention of Top Performers by 5 Points to 90%
Corporate Goal or Actual Points -3 pts 5 pts 2 pts 67%
Impact of L&D nitiatives None planned
- O
O &&4WdA oA
2011 For 2012
Actual Plan Jun ¥TD Y% Plan
HH &R} 5 Number 109,618 147,500 67,357 46%
EH™ B2E2 kol 4 Number 40,729 45,313 36,998 82%
s 9w '9
;i‘ ';'TEQ % of total 56% 43% 46% 107%
i i Y % of total 3% 9% 8% 87%
5121w =t ’ %% of total 35% 40% 40% 98%
%@55 % of total 6% 8% 7% 91%
Pk Enic=Nes %o of total 100% 100% 100% 100%
ojgHm
olzid 1
e %Ffj e Number 60 74 70 95%
! TSOIT S
202 ofa T?:t m’“;\ e MNumber 50 72 64 89%
- & 25 T %o 83% 97% 91% 94%
H2y
DS/ MM AT Fad & s L Bat o HE
=Xt wE
wE/IE B XEHE Million $ 15.8 20.2 10 49%
HlE Thousand $ 63 295 168 57%
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8) Title : Assess for Success — Increase Your Effectiveness, Credibility, and Results

Diane Senffner (CEO, Cine Learning Productions)

- Speaker :
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[ ] Key Word

“To create online learning that tells a story; is relevant to

oh, and is never boring”
—_ 26 —_

the learner and produces results....
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Use ‘Three C’ method
Challenge — Choice — Consequence (=4 - A& - Ay)o =z Ay

=30 2 3C 3 3C
Learner gets to Consequence is
consequence & anew challenge.
then proceeds to a \
new challenge. \ n u_) Could
= = = ﬂ continue
HEmEEEaEE T
[EE gy~ [
——

- AW A shE A AA G A5H mE AN
- 222 Agstal shad g e 2B 7N ogd A7)
<AIARRS

ey v S AFFeklar, ek, Ao, ol tAlel &&

9) Title: Suddenly Social : A Year of Workplace Learning With Social Media
— Speaker : Thomas Spiglanin(Sr. Engineering Specialist, The Aerospace Corporation)

<Q o>
A}3] A Bf$-(Social learning)< 1l

Nl Aol 7] shx|uk, ¥ =
H71E AL aEs a9 oleprE Astd, of

E
Fom o ARE 9| Aol
= == =24 Al YEL A Ay
otk W@ WK E oAl AE olslo|E vhFE A
A

Fow gt A ¥ ok, FFIFAGE 24 vde] wee
e = FA717] Q8] g 7S AR o] FX1A ] WSk T
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0 3]AF247l @ The Aerospace Corporation
- 99 513500 B (AHow B
- Has=zA ¥4 Tjri‘ ok AErF Fek AAF (42%), HHAL (28%)

Total Population: 3524
Technical Staff > 70%

South Dakota Massachusetts
. 1

Omaha ‘ = Philadelphia
12 1
Dayton -
15 Chantilly

Sunnyvale Colorado
v sw 4= 163 -

Vandenberg AFE
39 _ .Pas zagena

El Segundo Albuquerque Huntsville
2441 - . 45 17

San IEI)ie go

‘ACape Canaveral AFS
52
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II. ASTD AIAKA

0 #7haz

- ASTDOl Fefstel wso] 7o) Bxehyel o
HAA & 7127 H3) =

- Informal Education, Neuroscience & T4 &o]7} AAshal oy /9=
BAA R, 5] shEol 7|37t A+

- alFo] BEE S50l Wol Folste] A4S @AYt wFE = i

d

bt Za8 oug hxex

[0 ASTD 2013¢] 37}4] trend

- H] & 2] WS (Informal learning : Workforce Development for Non-Training

Professionals)

- Neuroscienced &3+ g5 Z2AM X (9, A A4, 7114)

- A3 (AW, Zel A Abar/g]H 4, Diversity, Adaption)
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[£9] 1] ASTD ®A3]9 w&Ad Fa79

Adobe : www.adobe.com
7} HEln| g o] 2 HFEH AT EYO] AEFS AT T MAAER] HAAES

A W v)ure] 54}

Dale Carnegie Training www.dalecarnegie.com
19120 AEs o] 294y, Ald=, gy, 317 AH|x &5
I e g FAHES 857 ol =t 307 Ee o

Franklin Covey www.franklincovey.com
AEA, A R ALz AE TEH 1A AT g 0 SolAe] 4 g
qE FAedez gFia e =29 7|dez EF9Ed EYY(Franklin

Planner) #mj= ] {4313,

Blackboard Inc. www.blackboard.com
HA S L P92 5y HHE ATE O oZgAolAS AFEE IAR
R=l

B & Z@Z (Blackboard Learn platform)S A ®

AR
o,
o

Linkage www.linkageinc.com
25 oo HALE 7l Hu4 2 24 U AR 7]

o]
=]
5, "l obAlof, ofZE Tt T A el AMFA S Bkl

Dupont Sustainable Solutions www.training.dupont.com
A W B, fel, A% B, Y B 27 Rops vl FFAHA I

EF44E& AFste s|AE A # 5, DVD, tXd vl L, Blended &%, ©]¢
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Human Performance Institute www.corporateathlete.com

24 0 4AFIE 9% FA L AU ALl g AW EFHL AT
s Jldom AAM WS 9n Qi A28 Jim Loehr ¥A A3}
9.

Intrepid Learning www.intrepidls.com
Zel= Y, WY/ED obpad PobE dEHow tF: m
2] o

3= V)o@ 20079 ol WH/FEH o} ga

McGraw-Hill www.mhprofessional.com
A2, Be, oot BaEaA

o
J Tel=E AFEE FAA EH AL 7]

Skillsoft www.skillsoft.com
olid = Ay ALY £FAHE AFets G5 ArE HE 7oz A AA

Aoz 537 ol4el 719, AH®, B 5 wALE RiET UL

<FFa1> 2013 ASTD Learning Model

. 7 _ Areas
$astp Y —  of
for i Tesn | e Expertise

& Development
Profession

T&D Areas of Expertise

mm L

Foundational
Competencies

Foundational Competencies

©2013 by the American Society for Training and Development (ASTD).
All rights reserved.

_36_



	Ⅰ. 개요
	1. 회의 개요

	2. 출장 개요


	Ⅱ. 전체세션 및 참가 세션 요약 
	1. 전체세션

	2. 참가세션


	Ⅲ.
 ASTD 시사점 
	[붙임 1] 
ASTD 전시회의 교육관련 주요기업 

